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PREFACE 



Dt^veloptuR a Wrltteri Plan , f v the Education of Gifted and Talented Students is a rem 
the direct efforts of several individuals as well as indirecc input of others who p'r 
materials whifh werfe employed in the development of. these guidelines,. 

Jant- Early LoCicero i»f th^ Nev'a'da State -Department of Education^ Martin Bitnbaum of 
Oregon State Department of Education^ and Irving S. Sato, Director of the National/^ 
Leadership Training Institute on the Gifted and the Talented, worked as a team in for 
lating these guidelines, .Marvin Gold, Professor at the University, of South Alabama,! 
Ruth A. Martinson, Professor Emeritus a.t the California State (University at Domlngue 
assisted che^team with somfe revisions. , 

< ; . ^ 

The writers were fortunate in being able to draw insights and generalizations from m 
existing materials. These included the regulations c>f the California State DepartnyBi 
Education, materials from that agency's publication Kducation of Mentally Gifted Mliii 
and the' Colorado State Department of Education's "Informational Inventory on Provi«l 
for Gifted Sftudents in Colorado Schools." . Other contacts — both formal and.infonnal,; 
numerous to list separately^ — also contributed to this document. 

Appreciation is expressed to the States of Arizona and South Carolina, for their perm 
to include as examples their 'State plans, which they developed by employing this mat 
the Summer Institute in Squaw Valley, California, in July, 1973. 



PREFACE 



' ^ J - 

^ Wrij^tjg^ Plnkn | o r^ c h^ ^ Educa t ^lan of Gif t ed a x\d Talented Studjsnts^ is a result of ^ 

iff\>rt& of several IndiyiduaUi as well as indirect input of others who^prepared 

lich^w^re employed in.t/he development of theae guidelines. 

xClcero of the Sevadfei ixtate Department of Education, Martin Birnbaum of the 

Dftpartment 9f Educatlxjn, and Iryirig S» Sat6, Director of the National/State 
.raining l^nstitute on the 'Gifted and the Talented, worked as a team in formu- 
. gtiid^llnes, Marvin Gold, Professor at the University of South Alabama, and \ 
;ln»on, Professor Emeritus at vMe California State University at . Domingfuez Hills, 
'teai^ with some revisions* • ' ♦ . * 

were *fortunate in b^ing able to cfraw insights an2 generalistations from soma 
.trials. These included -the regulations of the California State Department of 
laterials from that agpAcy's publication Education o f Mentally Gifted Mlflor a» 
radia State Department of Education's "Informational Inventory on Provisions 
.eydents in Colorado Schools." Other contacts--A>oth formal and informal, too 
jlist Separately — also codtributfed to this, ddciiment* 
I . • ^ 

la expressed to the States of Arizona and South Carollija for their permission . 
: examples their State plans, which they developed by employing thli^ matrix^ at 
jistitute in Squaw Valley, California, Ih July, 1973. 




» • Introduction \ • • . * ; 



payglopinj^ a Writ tan Plan for the Education of "Gifted and Talented Students has ^beeni 
devalopad to facilitate tha writing of plaps that meet individual needs. It is 
Intended as a framework upon which a comprehensive course of actiAti can be ^built 
regardless of the apncy in which the plan originates. This documW-may* be used* 
productively by a school, district, State Department, or Regional Of lice of Educatio 

In most instances, t^e primary responsibility f (Jr. implement ihg the objecxives of the; 
, PUn rests with the coordinator of programs; for gifted and talented studentrs within ' 
.cfRs given agency. Evidence- shows' that designating a full-time. staff po«ition In the! 
education of tli<^gifted and the talented is the most effective and efficient meaAS c 
conducting essenffal activities. In this dc€ument, coordinator of programs ."for • 
gif t^'d and' talented re'f ers to an individual—- either full-time or part-time-- who has ; 
responaibilities for such programs. It is strongly recommended that a representative 
cask fovce be 'formally appointeii whenever appropriate provide specific guidance 
and broad, invplvement. Nevertheless, primary responsibility should rest with one * 
individual or ^gency. . . ' 

Although these gui^klines afe presented in linear form, they S're not intended "as a 
chronological sequence of tasks./ Rathei*, many activities may proceed simultaneously 
A timeline with approximate deadlines should be incorporated into^the Written Plan, 

hLEHENTS ■ ' . , , . i 

The matrix for the Written Plan 1*8 -divided into three .columns. The first column 
indicates the major element un*er consideration. The major elements of a\ Written 
Plan as presented here are the following; 

» • 

1. Position Statement • • ' • 

2. Planning Taaks . , . 
3* Goals 
4, Objectives 

^ 5# Programs 
6e Budgetary Coftsiderations 
7* Strategies for Change. t 
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* £ W^ittm Plan , for t\i^ EducAtlpn of G^f tad and ;Tal anted Students has b«en 
"to fatilltatij the wr i t tu^, of plans that. meat individual naads* ^ It is 

as a framfevork upon whic^i a cbmprehansive course of action can be built 

• of this agency, in which tha plan originates. This document may be useVi 

*ly by a school^ district^ State Department^ of Regional Office of Educatiion* 

fitancea, primary raaponaibility 'for implementing the ob^ectfivea of the 
:* with the coordinator of programs for gifted and talented students kithin 
ageniy* Evidence shows that designating a fxill'-t^ne staff position in the 
of the gifteti and the talented is the most e^ffectlve and efficient meanfe of 
■essential activities. In this document^ c(3brdin^tor of programs fox 

talented Refers to au individual — either ful^-time or part-time — who has ' 
Ilitiea for -l^uch programs* It is, strongly recommended that.a representative 
^ be formally appointed whenever appropri'kte to pitovid^ specific fejuidance 
Involvement. vKevertheless, primary responsibility should .rest with one 
. or agency, / ^ 

;he»e guidelines are 'presented in linear form, they "are not Intended as a 
.cal sequence of tAsks. Rather,* many activities may proceed simultaneously, 
with appfoxlmate deadlines should be incorporated into the Written Plan,^ 



' for the Written Plan is divided into .thrive colvfflns« The first coluirfi " 
tjie iiajor element undiar considerajtion. The major elemftnts of a Written 
"©setited here are the following: 

Position Statement ' ^ ' \ . 

Planning tasks ..A 
Goals ' , . / 

Objectives ' > . "* ' 

PVograms • \ • 

Budgetary Considerations' , ^ 
Strairegiett for Change. 



OBJECTIVES . / . , * 

The implications of each element have been expanded in Che secpnd column» entitled 
"Objectives." «» * . • ' 

IMPLEMENTATION ' ' • 

To achieve the objectives^ those responsilble ought to consider the suggested activ 
listed under "Implementation of Objectives," Whenever posfiJble, refc^rence is, made 
Che tex,t to lijrpropriate "Appendices" for samples of materials which may be adapted 
Individual use* ' , ^ ^ 
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^tionii ii^ch ele^^at >ave been ejcpandejl ,in the' second Column, eijticled 

' • • ... c * • • 

"ION * , ^ • _ - • 

,th« objeccives,^ t responsible ought to consider the suggested ac'tlvities 

"ImplemehtatlQn of Objeo<f.ves." Whenever possible^ reference' Is made in 
> appropriate "Append icji^"*' for samples of materials which may be adapted for \^ 
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s^JETIVES 


iHPLErtNTATIOK OF OBJECTIVE 


1. Position Stateraer': 

% 

/ . 


4 

1»1 Develop a written state- 
ment of the agency's 

^ position on education 
of the gifted* and the 
talented[# #. 


1 7^: 

l^-ltl Delin^te the purposes, 

, gifted and> talented ec 
with appropriatte Natic 
State > and Regional dc 
/ions* ♦ . • 1 


L " 

■,.-.M.. .„.,.. .M^....«,.-i,i,- — :,. ^ 




* ♦ 

l;l»2 Extrapolate pertinent 
, tion from* the Commissi 
\ Report to Congress and; 
/ relevant publications*^ 


* ^ 
# 

• 




« 

V 


■ r ■ ' • / 

I 


\ 


• t • 


« 

* 


• 

1 f 


»* 

f ■ 




f 

^ 4 





14 



15 



CatemenC 



OBJECTIVES 



6 

ERIC 



14 



!•! Develop a written at;^te- 
meat of the agency^T 
position on education 
of the g lifted and the * 
talented* ^ 



IfflflfNTATIONOFCBJECriVES 



lA.l Delineate the purposes for , 

gifted and talented education j 
with appropriate National,. 
State»^and Regional considera- 
tions. 

1.1.2 Extrapolate pertinent inforpia- 
'tion. from the' Cyroroisgiojier'sv 
■ Rgport to Congress and oth^r 
- relevant publications. 



A" 




T 





OBJECTIVES 


|lM\BfIfrATION OF (RECTIVE 


2» Planning 

• 

% 

m 


# 

• 2^4 1^ Assess needs^ v 

• 


Zi^l.l Gather information froB 
colleges and uniyerslt; 
SEAs, LEAs, governmept ; 
agencies, and general ^ 
(including ^parents, con 
leadership, industry, 
^ determine discrepancy 
current status"* and desi 
condition* 


% 




2.1.2 Dialogue with gifted a 
talented istudfentSt 

2. 1.3 Suinmarize and analyze* 
ing input. 


» 


2»i Review research on 

ffifted and talented « • 

ft • 


V 

2.2.1 Work in cooperation; wi 
Gxlstintt r^hSAarch^oiriei 

resources (e.g., ERIC 
inghouse for Handicapp 
^ * Gifted Children, Regloi 
Labs, universities and 
colleges; private R B^'l 
agencies) • 


t 

• 


2.3 Survey Ij^story add 

current status of gifted 
'^nd talenrted ^^go^ams . 
within the Region, 
State, district, *or 
school. 


2.3.1 Design and/ conduct a c 
hensive suif'vey to coll 
^^^erroati^n tind dajta r 

- cufrent and past pre 
for gifted and talen 






« . -.-.^ 1 

OBJECTIVES ' . 


IffLBfNTATION CF (BJECTIVFS 


t - - 

r 

\ 

» 

] 

/ 

1 » 

1 

1 

,^ ^ 


~1 — 

/ — : - ' N 

« 

■ r - 


' — ■ 

2.1»1 Gatjier inf ormatlpi} from 

colleges and ifniversities, 
SEAs, LEAs, gavernm^nt; 

• agencies, and general public 
(includ:^ng parents, community 
leadership', industry, etcO tp 
determine discrepancy between 
current status and desirable 
condition^ ^ 

1,1. 2"^ DiaJ^ogue with gifted and \ 
talented students. . \ 

2, 1*3 Summar;L2e and analyze preced- 
ing input. 


« 

2*2 Review research on 
gifted and talented. 

/; ' 


2.2 tl Vork in cooperation" with 

existing , resear9h-or ientl&d 

^resources (e.g., HRIC^ Clttar-* 
inghouae for Handicapped ^ind^ 
Gifted^ Children, Regional j 

'Labs, univetsities ajnid 
colleges: private R&D 
agencies 


2. "9 Survey history and 

current status of gifted 
and talented programs 
within the Region > 
State, district;, or 
school, * 


2.3.1 De'sllgn andn:onduct a compre*- 
hensive suryey to collect 
j information and data regatding 

- current and past, programs 
for gifted and talented 



. . .m 


OaECTIVES 


IIIWraTAnON OF CEJECriVE 


2t Planning ^pont.) 
• 


♦ 


2w3.l (cont*) 

- current attitudes tow 
gifted and talented ' 
programs^ 


\ 


f i 

i 


S i^ox sample burvey^ se 

attached documents, Ap^ 

A and Apffendix B.) 
* 


\ . L 




2.3»2 Contact and visit ongo, 
gifted and talented pre 




* 


2«3»3 Interact with active r 
ers and other practitiv 


■■ fv 




Describe in brief histc 
narrative the extent ar 
f directions oi changes . 
gifted and talented pr*" 


• 


2.4 Define gifted and / 
and talente^ as these 
tenps will apply in the 
Region, State, district, 
or school. 


2.4.1 Utilize foregoing area 
"Position Stateme^C an 
"Planning" to arrflLat 
definition. (Caunlp: 1 
definition should limit 
population to those whc 
have special needs but 
inclusive enough to, enc 
experimental efforts. 
Appendices A and B for \ 
definitions.) 



X8 * . 19 



(cont • ) 
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OBJECTIVES 



2.4 



Define 
and tal 



■ Wlf tei 
lifted 



ted and 
as these 
terms wjxx apply In the 
Region, State, district 
or school. 



IfUBtNTATION CF OBJECTIVES 



2.3.1 (cont.) 



2.3.2 



2.3.3 



- current attitudes toward 
. gifted and talented 
programs. * 

(For sample aurvey, see 
attached documents, Appendix 
A and Appendix B.) 

Contact and visit ongoing 
gifted and talented programs, 

Interaclf with active research- 
ers and other 'practitioners. 



2,3.4 Describe in brief historical 
narrative the extent and 
directions of changes In the 

^:fted and talenpd proRram. 



2.4.1 Utilize foregoing areas of . 
. . "Position Statfement" and 
* "Planning" to \arrive at this 
definition. ^ (€aution ; Th§ 
definition s\it\\xld limi^the-'* 
population to those who truly 
haVe specia:^ needs but be 



hav'i 



. * 



:hclusive enough to encourage ^ 
experimental efforts. See • 
j?ppendices A and B for sample 
def initions.O 
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ELEMENT 


JJBJECTI\e . , 


IfPLBENTATlON OF (EECTIVE 


Planning (cont.J 


2^5 Detemine potential 
scope and' size of 
ultijiwte programs. 


2»5*1 Base determination upc 
National Incidence Fl' 
othpr available statls 
^ data which apply to th 
^ approved definition# 




2*6* Refine and synthesi2;e 
individual State pur*-* 
^ poses forjgifted and 
talented education* 


'2.6.1 Exchange ideas and inf 
with other educational 
cies and infomatlon a 
(e»g* ERIC Clear inghc 
N/S-LTI-G/T, etc.). 

» • : 


4 


1 


2.16.2 Observe clfrpd atvI tal 
programs in operation* 






2.6»3 Synthesize needs asiftes 
% research p and survey 1 
make local adaptatloni 
appropriate* 




• 




U^, ; , 1 





• 

« 

1 


m 

♦ / • 

t 9 

* 




4 

• 




OBJECTIVE? 

t 


IfflBfHT/iTlCN OF OBJECTIVES 




J 

ig (cont,) 


i 

2.5 Deceriftijjie p'otencial . . 
scope and size of 
ultiaaj:e programs. 

" ■ 


2*5,1 Base determination upon 

National Incidence Figures and 
oth^r available statistical 
data which apply/to the 
aonroved definition. 


«' 

? 

I 




2.6 Refine and synthesize 
individual State pur- 
poses ffrir^ifted and 
talent eft education. 


'2.6.1 Exchange, ideas and information 
with other educational agen- 
cies and. information systems . 
(e.g. ERIC Clearinghouse, 
^ e N/S-LTI-G/T, etc.). 




% 




'2.6.2 Observe gifted and talented 
programs in operation. 


t 


\ . 

■ ■ 1 

4 

• 


\ 

ft 


2.6.3 .Synthesize needs assessment, 
research, and survey Input; 
roake'^ local adaptations as 
appropriate. 


7 


^ \ 
• 


r 

> 

; ■ 


/' 

r ' ■ i 

,7, 


\ ■ 

■ \ 

♦ 

• 
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r 


' OBJECTIVES 

* % » 


IlfyafNTATION CF ORKTIVE 


3t Goala " » 


"•" , ■ " ' " ■■ 

3«1 Translate purposes (see 


3»1*1 Obtain input from pen 




2t6 above) into program 


representing a cross-i 




ftcala for Rlfte4 and . 


of the: Reftioni Statem 




taXeated students* 


trictt or school. 








• 


3.1.2 Determine the programN: 




• 


for gifted and t^alenti 


* 


• 


/ students « p 

( • . ' -V 




1 

% 

% 


l; 

a 


4 • 


* 


k ^ 

1 
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e 


4 1. 

» - • ; 

■t 

I ■ \ 


/ 


• 


V .^ : 

t 






V; 




* 


^ . . i 



oBJBrrivES 



3/1 Translate ^purposes (»ee 
2.6 above) into program 
j 3 {gals for gifted and 
talented students. 



JMPieefTATION CF ORECTIVES 



3kl*l Obtain input frdm personnel 
representing a cross-spction 
of the Region, State, dis- 

^ trlct, or school, 

3*1.2 Determine the p'rogram goals 
for gifted and talented 
J, students. 

r • 
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QflfNT' / 


CReJIVES 

e 


IlfLflENTATICN CF. OBJHTIVt' 


4» Objectives 
* 

* 


4\l Refine program goals | 
into sl>ecific objec«* ^ 
•tives for gifted and* 
talented students » 

t 


4*1.1 ^ Develop sample learne: 
^ tives which may be us 
guidelines, 

' * 

4*1% 2 Examine alternate lea 
objectives* and selec 
. appropriate ones for 
and, talented students 
Develop other obj'ectl 
necessarv* 


/ • 1 


• 

4»2 Build evaluation mech- 
anism to accoQipany the 
learner objectives. 


4.2,1 JJstablish minimum eva 
standards and criterl 

4»2«2 Set up a system for m 
programs* 






4 •2*3 Insure that- learner : 
developed contain mec 
for evaluation. 


« 

« 




» 

«^ 

* 



24 



25 



OBJECTMS- 



IHWENTATION CF (BJECTIVES ' 



4»1 Refine program goals 
Into apeclf tc objec* * 
tlves for gifted and 
caiented students # 



4*1»1 Develop sample learner objec- 
tives which may be used as 
^ guidelines* 

4 •1*2 ExiWttine a^lternate leairner 
objectives, and select 
appropriate ojies for gifted 
and talente<l students^' 
Develop other objectives as 
^ necessary ♦ ^ 



4.2 Build evaluation mech* -* 
anism to accompany the 
"learner objectives • 



4t2tl Establish minimum ^valuatiop 
standards and criteria. 

4*2*2 Set up a system for monitor inf 
programs* 

4.2.3 Insure that learner objectivec 
developed contain mechanisirs 
for evaluation. 



i 
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ELBfNI. 



5#* Programs 



CeJECTIVES >■ 



5»1 Identify the target 

population by empl Dying 
specific multipli ' 
criteria^ 



5*2 By ^ploying compateiicy 
based criteria^ select 
professionals and other 



^ ' — - 

ATION CF OBJECTRjE 



Smlfl Develop guidelines ant 
tions for the id^ttlfv 
of^ gifted and talent et 
students • 

5»1»2 Develop and Implewent \ 
f or »itientif ication of 
and talented students 



{Qualified individuals 
who work with gifted auc 
talented students* 



5.3 Place gifted and talent- 
ed students in (^ualita- 
tively~diff erentiated 
educational activities. 



1 



5»2*1 Develop compentancy--bi 
criteria through the . 
ment of repres^lfccatlvi 
^ fiad individuals. 

5^2.2 Establish competency^ 
service and preservic 
grams for personnel w' 
with gifted and talen 
^ students. 

5.2.3 Engage ,tho services o 
fied individuals for 
and talented students* 



5.3.1 Develop various progjc; 
options for gifted an/ 
ed students. . 

5 . 3 # 2 Develop alternate 'lem. 
processfes. appropriate ; 
gifted and talented s 
in program(s). 



5,1 ' Id^nt^f y tlte target 

population by etopLoylng 
specific mulrtiple 
t criteria* , 



5.2 ^Ky employing competency^ 
♦based criteria/ select 
yrQfeasionals ** and othel 
qualified tiTafiriduals 
who work with gif ted^anc 

' _ talented students. 



imfimilON OF OBJECTIVES 



T 



■Sil.l Develop guidelines and regjila- 
'* tions i<iXLJM^ identification 
of gifted a^th^a^ented 
students. ^ \ 

Develop* and imj^ement process, 
for identification of gifted 
and talented students ^ 



5.2.1 Develop corapentency-based 
criteria through the inv6l-^- 
tient of representative quaii- 
fiad individuals. 

5.2.2 Establish competency-based in- 
\^ service and preservice pro- 

grams for personnel who work 
vith gifted and talented v> 
' — ^di'dents. 

.Jl^,3 Engage the services of quali- 
fied individuals for gftted 
and talentecl students, ^ 



ed students in ( |ualita" 
t iv el y d 1 f f eren t ia t ed ' 
educational activities. 



5.3 Placfe gifted and ta'lent-^.B.l Develop varies program 



( 



options for gifted a(nd talent- 
ed students. . ' , \ 

5,3,2 Develop alternate learning 
processes appropriate for 
gifted and talented students 
in program(s). . , ■ i-^ 
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OBJETEfe 

L 



IIWOfTATICIfCttiJECTIVE 



5. Programs (cont*) 



5t3»3. Select appropriate edu 
experiencea for identi 
gl'f C^d and .talenttd st 



5^db Provide contliciUous In- 
service tb|e"educatii?^ 
of gifted and\talanted/ 
student 



4 



'5*4#1 .Prepare objectives and* 
lines, for continuous 1 
• on the education of gl 
talented stude^its for 
such as adniinistrators 
ers, and parents* 

s5«4,2 \ Identify and develop 

I inser^lce resources (i 
consul tant§, materials 
ij ) tial funding sources ^ 

5 •A, 3 Implement guidelines f 
tlftiuous inseryice> 



5*5 PA^n the evaluation of 
gifted and talented^^ 
programs 



< 



5#5*1 Establish and communlc 
minimum ^valuation sta 
and criteria* 

5«5»2 Set "up and operate a 
V for monitoring program 
/ ' • 

5.5*3^^-J0evelop a comprehenslv 
uatlon design # 



J. 




5*5*4 Conduct evaluatioi 



5t5#5 Recycle evaluation rei 
- into program improvem( 



12 



ERIC 



OBJECTIVES 



5^4 Provide continuous iiv- 

service on the educatioii * 
of* gifted and talented 
students « 




5.5 Plan the evaluation of 



gifted and talented 
programs. 



IWlflfNTATION OF OBJECTIVES 



5»3«3 Select appropriate educational 
, yfexperlenceflf for identified 



gifted and Xj^ented students. 



5.4 »1 .Prepare object ivjas and guide- 
-lines for ibntinuous inservice 
on the education of gifted ^n^ 
talented studen|^Q for groups 
such as adminijRtrators,H:each 
er«, an^>Darents 

■S.' \ • 

5* 4.2 Identify and develop specific 

insej:vice resources (I.e., 
consultants, m£.terials, poten- 
' tial fundings sofirces, etc.). 

5.4.3 Implement guidelines for con** 
tinuous inservice^ - 

' < 



-I 



/ 



5.5.1 Establish and communicate^- 
miitimum evaXuat;^on standards 
and icriteria. 

5.5.2 Set up and operate a system 
for monitoi^lng programs. 

5.5.3 Develop a comprehensive eval-* 
^ nation design. 

* 

5.5.4 Conduct evaluation. . 

5.3.5 « Recycle^ evaluation results 

into program improvement. 



2S. 



> 



6 





IVES 



T 



I^PLflfN^ATIONa;tE]ECTIV|, 



6. 



Badgetary 
ConsideraCi 



''6,1 Detemtne administrative 



6.1.1 



ex penses . 

1 



f 




Provide cost analysis 
following: 

- Full-time gifte^ and! 
ed coord inatoi|^oropa: 
with other piWgram c 
nators 

« 

Program-^support budg 
parable to other ^ro 
budgets (e.g\ consul 
^ services > secretaria, 
travel, office expen 
materials develo^ptaen 
reprc/duction) 

- Program-operation\p 
(See Appendix C^) 



Sxamine\ 
:>rogram A 



6m2 famine (losts of various 



program Altwo^t ives . 



6.2.1 

J 



Conduct comprehensive 
cost* analysis study of; 
native progr^ models 
per pnpil, orlassroom ui 
inservice eiucWti^n)* 

Provide necesi^^giry itlfoi 
to appropriate. agencie 

Determine cost of presi 
and inservice training 
c^oope'ration with SEAm^ 
colleges and universit: 



30 



-0^ 




■7- 



OBJECnVES 



> 



6#1 Determine admluistr atitc 
expenses i> 



•6«2 Examine costs of various 



i P^Q^f^ alternat Ives . 



IMWIFATION OFmECriVES 



6 »1*4>^ Provide cost ai^sflysls of the 
i following^ V 

** Full-- time glfteJl and taCOmt-- 
ed coordinator' comparable 
with other program coordi-* 
uators . i 

Program-^supjport budget com- 
parable to other program 
bjUdgets (e»g» co^^isultative 
^ services, secretarial staff, 
travel, office expenses, 
materials development knd 
^ reproduction) 

- Program'-operacion costs, 
(See Appendix C) ^ 



6*2. 1 



Conduct comprehensive excess-^ 
cost analysis study of ^altver- 
native plogram models (e.g. 
per pupil, classroom unit, 
inBeWice educat|.on) . 



6«2«2 iProv^de necessary informatio^fi 
to app^priate agencies* \ 

6, 2,3 Determine cost of preservice 
and inservlce training in^ 
, cooperation with SEAs, LEAs, 
colleges and univerajjltles. 



ERLC 
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T 



■ A • 





(. — r. 

(8JECTIVES, " ■ 


IlfLEMTATION (EECTIVE 


• 

6» Budgetary -n 

Coitsiderat ions (cont . ) 

• 

• 

/ ^ 

■ u> - 

■ J 


4 

( . 


6.2.4 Establish procedures U 
necessary research, an 
, mate expenses wnicn wx- 
* incurrp(H\i 

6*2.5 Estii^e cost of compr 
evaluation45. (Refer to^: 


6.3 Deterge program 
priorities. 

« 


6,3.1 Compare results of ne« 
\ assessment, program al 
\ ,^ tlves, and costf of 
proKrams. 


Select and mo^y £ro- 
gram 'models basd^ upon 
agency capabllittes and 
resources. ' j 

).. : 


« 

6.4.1 Comparre prograra models 
agency priori*: ies and 
avaxxaoxe Jtcauu*.Vl.«x^♦ 

6.4.2 Negotiate modification 
proposed programs with 
priate agencies. 


X 




* 



OBJETIVES 



I * 



msmm^ ^, objectives 



■ttons (tone.) 



6,3 Determine progr 
priorities . 




6.2,4 Establish >roce^es for 

necessary reseairch, jaad esti- 
mate expenses which will be 
incurred . 

6. £5 Est iTaate cost of comprehensive 
* evaluations, .(Refer to 5. 5",) 



6, a."! Compare- .results of needs 

assessment, program'"alterna--| 
tives, and cost of ^various 
programs, 



6 •A . Select ^nd modify PTO- 
grapT models based upon 
agency capabilities and 
resources* 



6.A.1 •''Compare propam models" with 
agency' pridrities and all 
, available resources. 

6.4.2 J^egotiate modifications of 

• proposed programs witfi appro- 
priate agencies. « 

_ '■ : 



4 



1— 
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7. 



Strategies for Change 



. ■ ■ X 



OBJECTIVES 



7.1 'Develop atrate^lea^ 
which can be employed 
to i^fecfc acceptance 
and application of the 
'Wriyien Plan. f 



: / 



llfLEfNTATION £F «IECTIVE 



T 



7,1,1 If applicablep de^s^op 
legislation utilising ; 
tants and other resour 

^1*2 • Encourt^e formation o* 
advocate groug8^^t<r^cr< 
and continuing suppor* 
gifted education. 



7.1.3 



Support oexelopment 



dcaa&nstration projeiiC 
provide sitts tcSW^^y 

7iJLTr''^taVli«h JKystem for ^ 
catJ.on •^mong operat; 
^e<!:ts^ ^tate §fcencie8- 
^to dl8&emina$;e J^foriij 
to incre^i^t^pub^ awi 
(l^.grT^veriror 'a con: 
workshops 1^ sjiiecial pr< 
tions^ news medTia 11a; 



\ 

'.4 



etc.) 



1 
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OBJECTIVES 



IlfLErtNTATION CF OBJECTIVES 



-7^ 



for Change 



/ 



7.1 develop strategies 
, which can be5 employ eji 
to effect acceptance 
and application of the 
Wrl/tten Plan. 



7*1*1 If appltcablei develop model 
^ legislation utilising C0n8ul- ; 
tautfi^tnd. other refiourcea^ 

7*1*2 Encourage formation of 

' advocate groups to areata wide 
^ and continuing -support for 
gifted educationt* ^ 

7.1^3 Support development of ongoing 
demonstration pro:iects to ^ 
provide f^ites for observation, 

7.1*4 Establish system for coramuni--^ 
cation among operating proj- 
' "fects, StA^e agencies, etc*,^ 
^ * to disseminate in^f ormiaticrfi and 
to tncrease public awareness' 
(etgA Governor's ^conferences 
workshops t special presenta** 
tiJrtWt news media lia^Jinon, 



etc.) • 



34 



'35 



.COIjOR/UX) state DEf AHLiK^T OF H)UCATIOK 
^ Division of Elenentaxy eiid Secondary Education 



Denver, Coloi-ado 80203 
P{<0G!Vj3 FOR .TOE GIITED CHllt 



/ ■ 



. L";RR:'i.TICMAL inVEllTORY ON fFOVIGIOKS FOR GIFTED STUDOITS IK GOLCR^JX) SO^-CLS (Foi 

. • bjr Irving S, Sato 

Consultant, Gifted and Creativ® Child Pro^rains 

) - ) ■/ 

niit-:cr.Ci:.:: " picas* write your responses in the blanks Vi'ovided to the left of the appropri 
'•J>-.orevt/r you are asked record your responses on charts, please place, checks 
prialO eolunryst 



(hanc ar7d posi tion ) 



PART-.I ---iSEKSRAL Il^PORJ-iATION 



V/hat is the name of your school district? 
2, is filling out this inventory? 



PART li — IDEKTIFICATIOH OF TOE GIFTED 



(Definition of gifted — For this que sifciorin aire, the gifted are those students vh6 consistei 
who have sho;m potential to excel/ in academic and/or creative (outstanding in such areas V 
* leadership, art) endeavors, Tl-ds study .do^s not include athletic talent©) • — 



T; Overall Vomat and Part II based upon ?• Ertiest Newland»s "Information Inventory 



ERIC 



o . ,for Gifted Pupils iJN Illinois Schools," Urb^a, University of Illinois* ^ 



36 
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I 

*• • ^ Appendix A 

CX»LDRAI0 STATE "DErABLiHstTF ijll/UCATION . 

' f • 

Division of Eler.cntarj'- ar.d Secondary Education 

Denver, Colorado 80203 A . ^ , • • 

^ . PlCuItA-'lS FOR TCS GH^fED' CHILD 



u:<A^ FOR 'n-.i 



INAL inVHitlCP-Y 0:' PFOVIGICKS FOR GLFTED STUDENTS IN CQIjCRADO SCHOOLS (Fgm A)I 

by Irving S, Sato ,* 
Consul trjit, Gifted.ancl Creative Child Programs ' ' • 



writ© ^^ou? responses in" the b^ks provided' to the left oi" -the appropriate questionsp 
r younkre asked to xecord «four responses on charts, please ^ac© checks in the appro- 
colxunns • " > 



PART I — GI-:j;.-:RAL I.JPCHI^iTION - 

t 

1, n'ha^i is the name of your school district? 



> 2, VJho is filling out this inventory 

ifclon) '■ > 




' ^ PART- II — -IDa^TlFICATION OF THE Gil 

1 —For this r/uectionnaire/the ^'ifted are those st^ents who consistently excel or 
Cial to excel in academic and/or creative (outstanding in such areas as music, 
e^ivcr3» Tl-iis study does not include athletic talent o) 

% - -* 

% • * 

» % 

V 

. V , • 

nat and Part II based\ipon T. Ernest Newland's "Information Inventory on Provisions 
ois Schools," Urbana, University of Illinois • ^ Qh*, 

36 ^ V • ■ , 



No 



'*3* Many schools use certain standardised tests in th 
and guidance program* They somotlnes us« the r«si 
testing to identify gifted students. Is a system 
beinfe mde to identify gifted pupils in your schc 
can receiHb soroe type of* special attention ?. 

ht, If y^>^^ ^se the testing program in your schools as 
identifying the fgiyted so that they might receive: 
special attention, please check on the chart ^belo; 
test under the grade or grades- at which such test 
you do not use tests but make certain other provi 
tifying the gifted child, please cheftk the gfade 
which you employ other techniques for this purpoc 





. K 




2 






3rad€ 


1 Lave 


1 


' 6 




'a* IntelliKenca test (0) 






• 














1 


b» Scholaotic-apititude test (s) 










• 












c. Acbievement test (s) ^ 




















} 


d. Interest inventory 


% 




















- — " — " J> ' 
e. Personality profile 






















♦ 

f . Other tests (specify) 


/ 
















« 




^, Other sources of information 




t 


















h. Anecdotal recoj'ds 






















!• Previous school grades 
















« 


/ 




Teacher obsQrvations 






















* • 

k. Observations by others (specify) 


















• 




1, Other techniques (specify) 


1 
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Many schools use certain standardised tests ii\ their counseling 
and guidance program* Thoy sometinos use the results of this ■ 
' testing to identify gifted students. Is a systematic effort 
being made to identify gifted {supils in your schools so that tj^y 
can receive some type of-" special attention t r 

U." If you us© the testing progran) In your schools as a way of ^ 

idontifying the ' gifted so that they might receive some kind. of v 
special' attention , please check on the chart below each type of 
test under the grade or grades at which such testing occurs. If 
you do not use tests but- make certain other provisions for iden- • 
tifylng the gifted child, please check the grade or grades at 
which you employ other tecliniques for this purpose. 



. \ — 

CtinpioyecL 










( 


> 

5 


Leva 


1- 

7 




9 , 


10 


11 1 


1» 


' y. . , ... ■ 

.est (s) 


K 


1 


2 




• 


















.titude test (s)' 






t 


* 












t 








St (s) 


* 






1 








y 












• 

tory 




























ofUe 


















m 






















—- —r ■ ' 














• 


of Information 








I" 


















■■III ^ 


»rds . 










*• 


^ 






» 

• 




• 






1 ^ades 




























rations 






1 










* 












/ others (specify) 




























r- ^^--jecifyy 








t 





















J. ' 



/ 



_ 5* If you ^B& I'.Q. as one of t^e^ factors' in ide^ttfyir, 
^ 'jttii&t I»Q* or percentile do you consider th6 minirami 



^ 6m \»/hat specific standardized ^.ests (i.e., I»<i# tests " 
'*^\ tests, etc,) do ^ you use Sor identifying gifted 



• 

r 



?• In the <^ace provld.ed below, ^pleaste make axiy addit. 
about the identification of the gifted -in your schi 



— t — r 



V 



1 



■i 1 1 .1. 1 



PART III — TTPES OF PR00RA11S FOR TOE QIFTED 



{Definition of enrichment — " Enrichment consisJ.s in educational offerings which extend ox* 
of fei^d in regular classes and which permit a pupil to apply the subject matter he learns m 
his towlcdge in fomul'ating generalizations > . • 

(Dftnni;^!^ of acceieration — Accelef^jon consists of two basi? type^ "Accelerated prog: 
the pupil ^advances through the grades at a greater, than normal ^ate by skipping a part of &' 
» wttole^ade» Accelerated 'introduction of content means, that the* pupil 'advances jt)w:^ugh. thf i 

' the reg\ilar curriieulum in less t^ian the prescribed period of tijne»«5) 

/ . , • ■ • ^ - . . . I 

^ ' 2, Ruth A. Martinson, S^acial Program^ for Gifted,^Pu^lls,' Sacramentg,, S-^t© Depar* t 
^ . >il962, pp. 65-66^ ■ • • • 

3» Ibid., p» 66. ^ -A ' 

- • 1 ""40 * 

» * . . ; 

erJc . ^ ' ' ^ . ^ - • 



5» If' you use I.Qi ee one of the factors in identifying- the gifte4, 
what I.Q. or percentile do you consider the minimum, or the lower 
Idiuit.? V 

6» VJhat &pecific standardized tests (i»e*, I.Q> teste, achievement 
tests^ etc.) do you_iise for"^ identifying gifted children? 




( 



1 



?♦ In^the space provided below, please, make any addi$.ional remarks 
about the identification of the gifted in your school. 



PART in — ITPES OF PH0OPJU1S FOR 1HE "biFTED 

ichment — " Enrichment consists in educational offerings which extend or"1replace thos© 
glasses and which permijb a pupil to apply the subject matter he leams and to utilize 
jmilaiing generalizations."^) 

pXyration — Acceleration consists of two, basic types; "Accelerated progress means that 
toTOugh the grades at a greatei!_JbharrTVbrmal . rate i>y skipping a part of a grade or .a 

crated intfoduccion of content means that the pu|il advances through, the sequence of 
iun In less than the prescribed period of tlirje*"^) 

xtiJison, Special Programs for Gifted Pupils < Sacramento, State Depai^ment of Educatio^ 
ERIC 



V 



J 



■ V 



(Definition of sneclal rrcupijag — Special grouping refers' to anjf type of grouping employed 
learning for tne gifted*) * ' * 



8» Plqase describe 'briefly cnrichnent activities for t 
vjhich you use in y- ur distric'tr. 



\ 



\ 



/ 



9, Please describe briefly acceL - tion activities foi" 
uhich you ei'H^loy in your disti^^;^. 



•^10, Please de^pribe briefly, special groupings of the g; 
in your district. - 



T 
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sX Vroufii^ig '^- St><?cial rrogpin;^ refers' tc any t^-pe of ^n truping employed to naxinizj^ 



8* PliTse describe briefly cnrichr.ont/ aptivities for the gifted 
wl/dch you use in y- ur district* ^ 

^ ^ 

: ^ ^ 

— 



_ ^ ^ ^ 

^ J, Please describe »briefly acceleration activities for the gifted 
which you enoloy in your district* 



-t 



_ ^ ^ ^ _ ^ ^ 3 

10» Please describe briefly special groupings of the gifted you us© 
iit your district. 

-t 




) / 

11^ Vihat otber provisions for the gifted do you make in your di 



12. Approximately how 'many students ax^ involv^ed in your progra 
for the gifted? ^ 





* 




K-6 


7-9 




1' 






• 


0 







PART IV THE ROLE OF . THE STATE DEPARTMENT 

13, What services can the State Department/pf Educatioi^ render 
district. in the education of our o if tea young sters? Pleas 
' between immediate and long-range. goals. 



I.S.S. 

August, 1966 

' ■ 45 



Ml. VJhat other provisions for the gifted do you make in your district? 

-i — 1 



) 1 

12. Approximately how many students are involved In your programs 
for^e gifted? 



K-6 


7-9 


10-12 









PART IV — THE ROLE OF THE STAtE DEPARTMENT 

13. What servtces Cfn the State Department of Education j^pder to your 

district in the education of our 'gifted youngsters? Please differentiate 
between immediate and long-range goals. 
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NATIONAL/STATE LEADERSHIP TRAINING INSTITUTE 
ON THE GIFTED AND THE TALENTED^ 



• A SURVEY ON i \ . 

STATE* PROVISIONS FOR EDUCATTON OF GIFTED AND TALENTED FERSd{^S 



STATE OF 



Chief State School Officer 



Person CoiapleCing This Survey 



(Nam<») 



(Title) 



(Address)" 



> 



(Date) 



it ii ii ii ii 



Total Number of School Districts in the State 

Total Number of Public School Pupils, K-12, in the State 

^Total^^ Number of Private School Pupils, K-12^ in the State 
(if known) 



ii it ± ii -k 

Please return the completed questionnaire by DECEMBER 18, 1972» to 

1 

IrvingS.Sato 

Project Director, N/S-LTI-G/T . 
Civi^ Center Tower Building 
316 West Second Street, Suite 708 
Los Angeles, California 90012. 



* The ternv State means a State, the Commonwealth of Puerto Rico, WaV^ 
Island, Guam, the--pibtr ic t of Columbia, American Sajfioa, the Vir, ' 
Islands, and the l\\x^t Territofpty of ^h| Pacifip^ Islands . 



DIRECTIONS 



2 




Ab utilised by the N/S-LTI-G/T, Uie gif ted/ aod the t^alented are those who excel 
consistently or show the potential of excelling consistently in the following^ 
areas of human endeavor; academic, creatWe, kinesthetic (performance skills)* 
and psychosocial (relational and leadershi|\ skills). 

Of courife, various States employ different d^nitions for their programs. Be- 
cause these questions were designed to accommodate considerable diversity among > 
States in program -development, some items may not .fit* a given State as well as-., 
desired. In such cases, please use approximate judgments'and figures. In a few 
instances, the entries "NA" (not applicable) or "NONE" may have to be used. 

Thank you for your cooperation in completing this survey and thus contributing 
to foundational information on the current status of the education of the' gifted 
and tTae talented. 



Ob 



I 



* -A * * * * 



STATE LEGISLATION 



Indicate ia the appropriate 
column the existence of State 
atatutetJt rulea or regula-- 
tions, and the like. 


; Year in 
Gifted and ! Which 
Talented • | First 
("Yes or "None"); Enacted 


Other Related 
to Gifted 
and Talented 
(Specify) 


! Year in 
; Which 
' First 
1 Enacted 


'1*1 Statute 








!1.2 Rule, R4Bulationt Guide** 
. line. Standard, «tc. 








'1»3 Executive Policy, Mandate, 
1 "Directive, or Recoinmendation 


\ 






r-C — ^ ^ 

|1.4 Other (Specify) 

• 


0 1 
1 

h 

i 
1 


« 





1»5 Briefly describe (a) the 
nature of the funding for- 
mula for the gifted and the 
' talented and (W the total 
amount alloted for funding' * 
to districts by, the State, 
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FEDERAL mi NON~FBDERAL 
IN THE STATE 



»ENDITURES 



In supplying^ the following inf onnation 
by checking the appropriate column the 
of gifted and talented persons. * 


School ProKranj 
Expenditurea 

for Gifted 
and Talented 


Administrative Salariei^ 
and Exp ens ea for 
-State Dept* of Educ» 
Personnel in the Area of 
Gifted a.nd Talented 


2.1 ESEA, Title I (Educationally Deprived) 


YeA ! *No 


Yes ^ ' 


No 




> 




2.2 ESEA, Title. II (Library Aesiatance) \ 






> 


2.3 ESEA» Title III (Supplementary 

Educational Cen»'irs and Services) 








2.4 ESEA, Title V (State Departments t>f 
Education 






.,i4 


2.5 Model Cities 




1 _ ' . 

^ 


- — — ■ . . 1. „.,— ^ ,.l — ■ .11.... I. ■ ..... 1 , 1, l-.l .1 . 

2.6 Higher Education Act (Specify title^) 






2^7 ^rts and Huaanities Act 






2.8 Economic Opportunity Act (Head Start, 

CtCt) 


— — H 


1 


2.9 mvate funding (Specify) 




^ ■ 


2.10 Other (Specify) . 




I 
1 
\ 
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\ ■ V ■ 

DEPLOYMENT OF STATE DEPARTMENT QF EDUCATION PERSONNEL 
lntilc•ac^ Che number of State Deparcmonc of Education 



24 



*ind taliruted persona, according to the appjroximate 
pi*rc^*ntagcfa of tiino limited below* 


, Gifted and 
Talented 


Other Related 
' (Specify) 


3^1 , Number o£ persons who devote 100% of time to 
responsibilities in phis area 






3,2 Suraber of persons who^^tlevoteX 
of time to responsibility in 


approximately 75% 
phis area 






3,3 Number of persons who devote 
' of^ time to responsibility iri 


approximately 50% 
phis area 


— ^ — 




;3»A Kumber of persons who devote ajxproxlmately 25% 
or less of time to responsibility in this area 


* .1 ..I , 1 


- — — — -t^ — - — ^ — 


3»5 Place a check in the appropriate column if no 
one is specifically assigned to this area* 






• 

3.6 What is the position of the i 
of education of gJ^fted and ta 


it He it if if i( . * 

ndividual who sets St^Ke Departi^^gpft policy in the area 
lented persons? . 





i( ii it it it it 



3.7 



List what you consider to be the five' most effective services offered'^by State De- 
t>urtment of* Education pcrsortliel with assigned responsibility in/tne area of gifted 
and talented (e.g^,- "Teachet Training," '^Research**) • 



3.7.1 
}.7,2 
3.7.3 
3.7.4 
3.7.5 



A A * * A * 



3.8 List what you consider to be the five services relating to gifted and talented that 
arc moRt in need of improvement. 



3.S.1 
3.5.2 
3.8.3 
3.8.4 
3.8.5 



ERIC 
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4*^ FROGRAM(S) 



\ 



25 



What is the earliest late of which you are aware. inXwhich any kind of special 
! Attuncion in your Scate given to gifted and falertxed atudente? 



|4*2 



it it it 



What gradi* levels are principally involved in the present\program(8) ? 
whi\h apply. 



Pre-K, K, 1,.2, 3, 4, 5, 6, ?. '8, 9, 10, 11, 12 



it it it it ft it 




Circle all 



t-12 



4.3 



Supply aB much of the following information as is available for programs in your 
State which- you believe to be. the most outstanding in furthering the development 
of gifted and tblented youngsters. In^rlude not only programs operated or sup- 
ported directly by the State Department (e»g.^ Governor's School of North Caro*- 
lina) but also private school, r;rogram8 and programs supported by philanthropic 
organization^^, 



I Check Source of 
Funds 



Public 



jSchool District or Adminis** 
Itracive Agency (Name the 
tschool if restricted to a 
jaingle building or to a , 
{private school. Select only 
^-5 school agencies 0 



u 



CO 



CO 

u 
O 



CO 

u 
u 

O 



(0 

> 

U 



Approximate 
Number of 
Gifted and 
Talented Stu* 
dents Served 



Brief description 
of program features 
(e*g» , early ad- 
mission, junior high- 
school humanities 
seminar, higli^ 

school leadership 
' training course, 
specially-selected 
teachers, special 
funds and facilities] 



;4.3,1 



i4.3*2 



4,3-3 



4.3.4 



;4.3*5 



I 



er|c 



i^ it it it i^ it 

(4* Continued) 
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4. PROGRAM (S) (Continued) 

HAve any local school districts prepared and distributed curricular materials, 
I research studies » and other information for or about gifted arid talented persons 
or their programa? Yes ^ No 

If YES. please give names of the district (»), and| specify titles or give general, 
nature of mat^erialt: 

4.6.1 • 

4.6.2 ^ 

4.6.3 ♦ • 

4.6.4 ; ■ 

■I ii . iii iii u i III ■■ m i .u I LL i ii.^, - ^-y i ■ ■ — .. I . m i l ■ _. i . i ■i ..l«»m » 

4.6.5 

4.6,6 ■ 



t 



— ■ ' ^ ^ \ 

* A * A lAr A \ 

!4.7 Select one outstanding teacher of the gifted in yourt State. 
Name • « .. 



Specific Atsignmenc(a) 
Address 



T 



Phone Ho« 



I 

J 



{ 



5. INTERAGENCY REUTIONS " . 

j5. 1 Supply the rjsqueBCod infonaatioiv below for formal or infartnal parent or lay 'groupsj 



for gifted aud talented active in your State. (If none, write "RONE.") , 



1 Croup 




A y* A O 




iS. 2. 1 

I- 




• 




5.2.2 








5.2.3 








5.2.4 






« 1 


5.2.5 

% 









j ****** 

1 5. 2 Indicate the following for State or local organizations for the gifted and the 
! talented: (If none* write "NONE.") 



j Organization 

i — 


Contact Peraon 


Address 


Phone Number I 


j5.3.1 








I 








15.3.3 
1 








.5.3.4"* 

1 . 








i5.3.5 

1 • 


1 ' 







****** 



;5.3 Give the following information for private programa and/or schools for th.'. jjif Cfd 
and the talented in your State. 




5.4.3 



2B 



i» CQLLECES AJAH UNIVERSITIES 



6.1 



Indtcace the nftiae and location o£ the college or univarsity in your State beet 
prepared to offer leadership in training professionals to work with gifted and 
talented pupils. (If - none, write "NONE"j if more than one » include them all.) 



6.2 



6.1.1 

6.1.2 



6.1,3 



For each institution cited above, name the Individual responsible for present 
Cor potential) gifted ptograaming; 



6.2.1 . 

6.2.2 , 
6.2.3 



"1 



16.3 



If your answer to question #6.1 is "None," which out-of-state college or unlver* 
aity able to provide such lead^hip is geographically closest to you? 



6.4 



What do you consider the most important training elements in preparing pro- 
fessionals in your^NState to work with the gifted and the talented (e.g. , 
psychology of giftednees)7 Use cQurse titles if you prefer. 



6.4.1 
6.4.2 
6.4.3 
6.4.4 
6,4.5 



' A * * * * 

(6. Continued) 







^ 






» 















\ 
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6» COLLEGES AKD UNIVERSITIES (Continued) 



Location ^ 
_ (Incl.'' Address) 


- CoordinaC^r 


' 1 

Cost 

1 






r 

c 








1 

r — — — ■ 




V 






■ — XZT 


1 








* • 




— ~ — ' / ■ 


t 




• / 




1 

^ i 



Any other co«mtveiiCS-.«;iild be greatly appreoiated. 

V 
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Appendix C 



BUDGETARY CONSIDERATIONS 



To provide for practical projections of jState costs involved in initiating and 
maintaining qualitatively different programs for the gifted . nd the talented* 
the SEA should assist the Director^ Gifted" and Talented Programs to conduct 
necessary cost analyses. Ajnong the items to be considered should be the following: 

r. Financial considerations for SEA operations 

A. . Full-time Director of Gifted and Talented Programs comparable to 
other ^EA program directors 

. B. Program support 

1. Other professional staff members 

' ft 

2. Secretarial and clerical staff 

3. Office expenses — e»g., space rental ^ eqi^lpment, materials* 
communications, etc. 

4. Mater i€ls development and reproduction 

5. Consultative services for program development at SEA level 

a. Administrative— e.g. , evaluation, research^ etc. ^ 

b. Curricular 

6. Inservice education for extending and articulating .educational ^ 
o'-] :>rtunities for gifted and talented 

a. Professionals (teachers, guidance personnel, administrators) 
who. work with gifted and talented students 

b. Parents and other lay members of the community 

7. Comprehensive program evaluation 

8. Travel 

i'^ a, Intra--state travel for program administration 

b. Intranstate and Intor-state program visitations 

c. Participation in conferences, meetings, institutes, and 
workshops related to the education of the gifted and the 
talented 

5o 
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II. Budgetary conslderajtlona for LEA operations 

A. Program admlnistratl^oa 

V 

1» /toordinator for the education of the gifted and the talented^ — 
fu]vj.-tiiiie if district maintains a sizeable program (In any case, 
one individual — full-time or part-time — should be designated 
Bt> coordinate the district program^ 

2. Support services 

a. Secretarial and clerical staff 

Office expenses 

c. Materials development and reproduction / 

r / 

d. Consultative services for program development at LEA' level 

\e. Inservice education for extending and articulating educa^ 
tional opportunities for the gifted and the talented 

»»» 

f. Comprehensive program evaluation 
g* Travel 

B. Identification ^ased upon a developmental case study 
1» Psychologist (s) 

i 

' 2. Counselor (s) 

3» Various psychometric instruments ^ 
4, Questionnaires,*- attitudinaires, etc, 

C. Educational Programs ^ ' , 

1. Teacher salaries 

2. Far^prof essional assistanpe 

3. Instructional materials and equipment 

In conducting the above study, thp SEA should be certain to include cost analyses 
of various program alternat^ives, with particular attention to the excess-costs 
involved in the qualitatively different programs. The excess-costs study, which 
will serve as tne foundation for determining extent of State financial assistance 
shcKild be adequately funded by the State. This study requires the cooperation of 
the SEA with LEAs and colleges and universities. .Utilizing the results from this 
study as well as the results from the needs assessment, the SEA with the counsel 
of the State Advisory Committee should determine State program priorities. 
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POSITION STATEMENT 



The gifted and talented are those children and youth whose abilities, talents, m4 
potential for accomplishment are so outstanding that they require a variety of spe 
provisions tfc mieet their educational needs. As children, they are found in all rm 
socioeconomic groups, geographic locales and" environments; as adulti, they are the 
leaders in government, medicine, invention, the creative arts, the communicative m 
philosophy, industry, science, and many other fields. In a democratic society whi 
seeks to offer educational opportunities appropriate to each child's ability, it i 
ihcuabent to provide for the unique needs of the gifted and talented. 

As a result of forward-looking legislation enacted in 1971, Arizona became one o*£ 
first scates in the nation to provide a system of financial support for ^grams i 
the gifted and talented. Arizona Revised Statutes now recognize giftedness as an 
of exceptionality and provide for reimbursement to those school districts which Im 
ment programs apprppriate to the needs of thes^ children. 



The State Department of Education is committed to the philosophy of providing prog 
for' the gifted and talented in accordance with exisiting statutes, guidelines, and; 
Board policy. Further, it is the position of the Arizona Department of Education 
actively promote and help develop programs for gifted and talented students at all 
educational levjBls. This document is a plan to bring into reality th** intent of t 
Arizona Legislature. 
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POSITION Statement 



•d and talented are those children and youth whoac abilities, talenta^^nd 
1 for aecomplishnient are 00 outstanding that they require a variety oy special 
Hi to meet their educational needs. As children, they are found in all races, 
poaic groups, geographic locales and environments; as adults, they ai^ the 
In^ government, medicine, invention, the creative arts, the conmunicative arts, 
ty, indust;ry, science, and many other fields. In a dosocratic society which 
offer educational opportunities appropriate to each child's ability, it is 
. to provide for the unique needs of the gifted and talented^ 

alt of forward-looking legislation enacted in 1971, Aria^on^ became one of the 
ates in the nation to provide %^system of financial support for programs for 

sd and talented. Arizona Revised Statutes now recognize giftedness as an area 
:ionality and provide for reimbursement to those school districts which imple- 

rams appropriate to the heec^ of these children. 

Department of Education is committed to the philosophy of providing programa 
if ted and talented inf accordance with exisiting statutes, guidelines, and State 

,lcy# Further, it is the position of the Arizona Department of Education to 
pronot^e and help develop programs for gifted and talented students at all 

lal levels* This document is a plan to bring iii^o reality the Intent of the 

legislature. 
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1. NEEDS STATEMENT 



Gifted and talented children and youttTare a unique population, differing marked!, 
from their age peers in abilities, talents, Interests, and psychological maturit. 
The moat versatile and complex of all human groups, they suffer the neglect that . 
typical of all groups ^ith special educational needs.. There is an enormous indlv: 
and social cost when talent among the state's children and youth goes undiscover* 
undeveloped. These children cannot ordinarily excel without assistance. Special 1 
services provided to gifted and talented children can and do produce significant . 
measurable outcomes. 

Recent figures gathered by the Bureau for the Gifted and Talented of the United S 
Office of Educatiof. show that about three to five percent of school age youngster 
be characterized as "gifted," On the basis of the 1970- '71 elementary and second 
school population, the United States* has between 1.5 and 2.5 million gifted studcn 

According to th<?^more conservative of ^ these national percentage figures, there ar 
approximately 15,000 gifted students in the state of Arizona. 

( 

In 1972- '73 only, four school districts applied for approval through the Division 
Special Education for programs f(jr gifted and talented students. On an A.D.A. b« 
there were approximately 600 students participating— only one out of every twenty^ 
eligible children who could have benefited by special services. Thitf extreme dis- 
crepancy evidences an overwhelming need to assist school districts in providing t 
their gifted and talented students. 




1. NEEDS STATEMENT 



talented children and youth arfe a unique population, differing markedly 
age peers in abilltiea, talenta, inrerests, and psychological maturity, 
rtaatile and complex of all human groups, they suffer the neglect that is 
«Xy groups with special educational needs. There is an enormous- individual 
co»t when talent among the state's children and youth goes undiscovered and 
\ These children cannot ordinarily excel without assistance. Special 
*ovldcfd to gifted and talented children can and do produce significant and 
.outcomes . 

res gathered by the Burisau for the Gifted and Talented of the United States 
ducatlon show that about three to five percent of school age youngsters can 
irl««d as "gifted." 0» the basis of the 1970-'7r^ementary and secondary 
latlon, the United States has between 1.5 and 2.5 million gifted students. 

,0 the more conservative of these national percentage figures, there are 
ly 15,000 gifted students in the state of Arizona. 

only four school districts applied for approval thrt)ugh the Division of 
iCAtlon for programs for gifted and talented students. On an A.D.A. basis, 
approximately . 600 students partlcipatlng-Tonly one out of every twenty-five 
Udren who could have benefited by special services. This extreme dls- 
IdcQces an overwhexmlng need to assist school districts in providing for 
' and talented students. 
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ELEMENT 


OBJECTIVES 


PRIMARY 
RESPONSIBILITY 

• 


IMPLEMENTATION OP 
OBJECTIVES 




2* Fre^Program 

* 

c * . 
■ 


2*1 Review research on 
gifted and talented » 

• 


• 

SEA Gifted and 
Talented Pro- 
gram Specialist 

State Planning 
Team 


Attend intensive two 
week Nat'l Leadei:'- 
ahip Training Institute 
\J on Gifted and Talentpdt 
conducted in coopera*' 
tion with existing 
research oriented 
resources (etg*, Nat^l 
Clearinghouse on Gi£ted ^ 
and Talented t Regional 
Labs ^ Universities aiJS^ 
Colleges) , 


2.2 Aaaeaa needs* 


SEA Gifted and 
Talented Pro- 
gram Specialist 

e 

• \ 


2^1.2 Attend LTI followup 
conferences. 

2* 2.1 Gather infonaation 
from colleges and 
universities 9 LEAs^ 
government agencle's^ 
and general^ public 
(Including parents » 
comsmnlty leader^ 
^ ship. Industry, etc.) 
to establish discrep- 
ancy between current 
status and desirable 
condition* 


* 


15 


i 

! 

1 

« 
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• 

ORJECTIVfeS . 


PRIMARY 
RESPONSIBILITY 


IMPLEMENTATION OF 

OBJECTIVES 41 

-4 ^ — 


DATE OF 
ACCOMPLISHMENT 


lew research on 
ted and talented. 

• 


SEA Glfced and 
Talented Pro- 
gram Specialist 

State Planning 
Team 


2.1.1 Attend Intensive two 
week Nat'l Leader- 
ship Training Institute 
on Gifted and Talented, 
conducted in coopera- 
tion with existing 
research oriented 
resources (e.g., Nat*l 
Clearinghouse on Gifted 
and Talented, Regional 
Labs , Universities and 
Colleges) . 


July 20, 1973 


MM needs. 


SEA Gifted and 
Talented Pro- 
gram Specialist 

• 


■<^^ 

2,1.2 Attend LTI followup 
conferences, 

2.2.1 Gather Information 
from colleges and 
universities, LEAs, 
government agencies, 
and general public 
(including parents ^ 
community leader- 
ship, industry, etc.) 
to est^Xlsh discrep- 
ancy between current 
status ♦nd desirable 
condition. 


June 30, 1974 
Sept, 1, 1973 

> ' 

\ 


• 
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<• 

• 

• 



ELEMENT 



OBJECTIVES 



2. Pre-Program 
Planning 
(cont . > 



erJc 



2>3> Refine and s)mthe* ^ 
size Individual 
State purposes / for 
gifted and tajfented 
education* 



/ 
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PRIMARy 
RESPONSIBILITY 



_^ 

SM Gifted and 
Talented Pro- 
gram Specialist 



IMPLEMENTATION OF 
OBJECTIVES 



2.3.1 Exchange ideas and in- 
' formation with other 
states and information 
syatcaa (e.g., Nat*l 
Clearinghouse, N/S-LTI- 
G/T, etc.) 

♦ 

2* 3*2 Synthesize needs assess^ 
mi^nt ^nd^ research; make 
local adap tat iona as 
appropriate* 



1 
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\ 

OBJECTIVES 

• 


PRIMARY 
RESFONSIBILITY' 


IMPLEMENTATION OF 
^ OBJECTIVES 


* DATE OF 
ACCOMPLISHMENT 


0flti« and syntheo 
i»e individual 
.•e« purpo«jW for 
If ted and talented 
dueacion. 


SEA Gifted and 
Talented Pro- 
graim Specialist 

• 


* 

2.3.1 Exchange Ideas and In- 
nformation with other 
states and Information 
systems (e.g., Nat*i 
Clearinghouse , N/ S-LTI- 
G/T, etc.) 


July 20, 19*73 1 • 

• 






2,3,2 Synthesiase needs assess- 
ment and research; make 
local adaptations as 
, appropriate. 


Nov. 1, 1973 




• 


t 

> 

• 

) 

/ 

* 

i 


• 
• 


f 


L 






* 
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3. GOAL 



3.1 Encourage the developmenc, expansion, and improvement of programs. for the g; 
and talented In the public schools of Arizona. 
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3. GOAL 



urage the developmenc, expansion, and improvement of programs for the gifted 
.aleaced in the public^ schools of Arizona. 



6<J 
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OBJECTIVES 



4. Objectives 



ERIC 



4*1 Promote and coordinate 
the development of 
learner-^centered pro*- 
grams for the gifted 
and talented In 
Arizona^ » public 
schools » 



71 



PRIMARY 
RESPONSIBILITY 



^IMPLEMENTATION OF 
OBJECTIVES 

V 



SEA Gifted and 
Talented l^rogram 
Specialist 



V 



4tl»l OrgAttlze a statewide 

advisory council for the 
gifted and talented; this 
committee to have repre- 
sentatives from the SEA^ 
school administrators t 
teachers t special educa^* 
tlon administrators > uril-" 
versity personnel, parent 
and gifted students^ 

4«ly»2; In cooperation with mem- 
bers ^f the statewide 
council 9 disseminate in*- 
formation on initiating^ ; 
Implement Ingy and evalua- : 
ting programs for the 
gifted and talented « 

4. 1.3 Assist in the planning of 
inter-district cooperativ 
programs for both regular 
and summer projects ^ 

4tl«4 In cooperation with parti 
clpatlng school districts 
organize and carry out an 
exhibit and display of 
projects and ideas result 
Ing from programs for 
gifted and talented stu*-* 
dents » - ^ ^ 



/ 
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OBJECTIVES 



Tomote and coordinate 
:hft development of 
.earner-centered pro- 
;rsaii for the gifted 
ind C&lented In 
^lson«'» public 
chools. 



ERIC 



1 



PRIMARY 
RESPONSIBILITY 



SEA Gifted and 
Talented Program 
Specialiat 



IMPLEMENTATION OF ^ 
• OBJECTIVES 



. ^ 

4»1M Organize a statewide 

advisory council for the 
gifted and talented; this 
committee to have repre- 
sertatives from- the SEA> 
school administratpts^ 
teachers^ special educa*- 
tion administrators^ uni*- 
versity personnel^ parehts 
and gifted students.. 

4*1^2 In cooperation with mem- 
bers of the statewide 
council, disseminate jin- 
formation on initiating, 
implementing, and evalua-- ^ 
ting programs for the 
ygifted and talented* 

4/1.3 Assist in the planning of 
inter-»dlstrict cooperative 
programs for both regular 

4.1*4 In cooperation with parti- 
cipating school districts 
organize ajid carry out ai^ 
exhibit and display of 
projects and ideas result- 
ing from programs for 
gifted and talented stu- 
dents* 



DATE OF 
ACCOMPLISHMENT 



Nov. 1, 1973 



Mar. 



1973 



June 30, 1974 



i 



ELEHENT 



OBJECTIVES 



PRIMARY 
RESPONSIBILITY 



IMPLmENTATION OF 
OBJECTIVES 



4» Objectives 



4»1,5 Cooperate with representa* 
tives of business and in- 
dustry^ school districts, 
community organizations^ 
and other interested 
• groups to establish an 
"Exploration Scholarship"; 
program for qualified 
students within the State 



4,2 Develop a profession-* 
al and community sup*- 
port base for the pro 
motion of programs foi 
the gifted and 
talented. 



SEA Gifted and 
Talented Program 
Specialist 



Local Educational 
Agencies 

Parent 

Organizations 



4*2*1 Request each school super 
intend en t to nominate one 
individual in the distric 
to serve as coiltact per- 
son for receiving and . 
disseminating information 
on programs for. the 
gifted and talented. 



Advisory Council 
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44^2*2 Utilize members of exist-- 
ing parent councils to 
expand tl' it number of ^ ' 
parent groups throughout 
the State. 

4.2,3 Through the resources of 
the SEA prepare a stated- 
wide TV program on the 
education of the gifted 
and talented. 

4.2#4 Establish a speakers 
bureau through the 
resources of the state- 
wide committeei profess*-* 
ional organizations II and 
the local parent groups* 



OBJECTIVES 



velop a profession** 
and conjEQuntty sup*- 
\xt base for the pro 
tlon of proki?2uns for 
1 gifted and 
leuted * 



ERLC 



PRIMARY 
RESPONSIBILITY 



SEA Gifted and 
Talented Program 
Spec ialist 

Local Educational 
Agencies 



Parent 
Organi^ati 




Advisory Council 



^ IMPLEMENTATION 
OBJECTIVES ' 




4*1*5 Cooperate with representa- 
tives of business an4 in- 
dustry, school districts, 
community organizations^ 
and other interested/ 
groups to establish an 
"Exploration Scholarship" 
program for qualified 
students within the State 



A»2»l Request each school super 
intendent to nominate one 
i^idividual in the district 
to serve as contact per-- 
son for receiv.ing and 
disseminating information 
on programs for the 
gifted and talented • 

4 •2*2 Utilize members of exist-- 
ing parent councils to 
expand the number of 
parent groups throughout 
the States 

4.2*3 Through the resources of 
the SEA prepare a state- 
wide TV program on the 
education of the gifted 
and talented. 

4. 2.4 Establish a speakers 
bureau through the 
resources of the state- 
wide committee, profess- 
ional organizations, and 
the local parent groups. 



DATE OF 
ACCOMPLISHMENl 



Apr* 1, 1974 



Sept, 15, 1973 



June 30, 1974 



Jan. 1, 1974 



Dec. 1, 1973 



ELEMENT 



OBJECTIVES 



4. 



Objectives 
(cone.) 
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PRIMARY 
RESPONSIBILITY 



IMPLEMENTATION OF 
OBJECTIVES 



4*2 #5 In cooperation with the 
Council for Exceptional 
Children (CEC) , establish 
a State chapter of The 
Association for the Giftei 
(TAG) . 

4,2.6 Arrange for presentations 
^•on the education of the 
gifted and talented to 
professional educational 
associations such as the 
AEA, AFT| ASA, Superin- 
tendents, and the School 
Board Association 
meetings* 

4»2»7 In cooperation with parti- 
cipating school districts 
prepare a cassette-*slide 
presentation on existing 
educational programs for 
the Rifted and talented ♦ 
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OBJECTIVES 


PRIMAKY 
RESPONSIBILITY 


IMPLEMENTATION OF 
OBJECTIVES 


DATE OF 
ACCOMPLISHMENT 






All 2. 5 In cooperation with the 
Council for Exceptional 
Children (CEC), establish 
a State chapter of The 
Association for the Gifted 
' (TAG). 

4»2*6 Arrange for presentations 
on the education of the 
gifted and talented to 
professional educational 
associations such as the 
AEA, AFT, ASA, Superin- 
tendents, and the School 
Board Association 
meetings* 

4,2»7 In cooperation with parti- 
cipating school districts, 
prepare a cassette-'slide 
presentation on existing 
educational programs for 
the eifted and talented. 


Nov. 1, 1973 

* 

May 1, 1974 

Apr. 1, 1974 ^ ( 
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ELEMENT 


OBJECTIVES 

k 


PRIMARY , 
RESPONSIBILITY 


X>a>LEMENTATION OF 
OBJECTIVES 


4. Objectives 
(cone . ) 

• 

* 

7 


• 

4.3 Build a mechanism for 
evfil^uation of pro- 
gram^^ for Che gifted 
and en ted. 

\ 

\ 

\ 

\ 

\ 

• ■■ \ 
\ 


SEA Gifted and 
Talented Program 
Specialist 


4,3/1 Establish minimum evalua-; 
f tion standards and 
X criteria* 

4*3.2 Set up a system for 
monitoring programs. 

4.3*3 Insure that learner 

objectives developed at 
the district level havj^ a 
specific mechanism tor 
evaluation* V 


\ 

4^4 With the assia^ance 
of the count il\ and 
other available\^ 
resources n desigA and 
conduct inaerviceX 
orientation programs 
for teams of schoolX 
district per8onn«,l oxj 
the education of the \ 
gifted and talented • 

(A district team 
would ideally include 
an administrator^ a 
pupil personnel 
representative, and 
two teachers •) 

r; 


SEA Gifted and 
Talented Program > 
Specialist 

Local Educational 
Agencies 

Advisory Council 


4t4*l Conduct one statewide 
conference and other 
local conferences on the 
education of the gifteipi 
; and talented. 

4*0 In cooperation with Stat 
\ universities and college 
organize teacher trainiu; 
^ workshops on the art of ; 
teaching the gifted and < 
talented. , 

4.4.3 Attend national and^ 

regional conferences on 
the gifted and talented* 

4.4*4 In cooperation with Stat 
universities and college 
promote extension elasse 
on teaching the gifted 
and talented . 

i ' 
f 

' 9 
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OBJECTIVES 



r 



uild a. mechanism for 
valuation of pi?b- 
xmB for the gifted 
ind talented. 



1th the assistance 
f the ^ouncil and 
ther Available 
esouVces, design and 
ondvict inservice 
ri^ntation programs 
ox^ teams school 
latrlct personnel on 
,he edWation of the 
if ted alTd talented. 

A district team 
ould ideally .include 

administrator^ a 
upil personnel 
epr,esentat ive » and 
wo teachers.) 



ERIC 



PRI^^ARY 

RESPONSIBILITY. 



SEA Gifted and 
Talented Program 
Specialist 



SEA Gifted and 
Talented Program 
Specialist 

Local Educational 
Agencies 

Advisory Council 



IfJPLEMENTATION OF 
OBJECTIVES 



4*3«1 Establish minimum evalua- 
tion standaxds and 
criteria* 

4,3,2 Set up a system for 
monitoring programs • 

A.S^s'lnlure that learner 

objectives developed at 
the district level have a 
specific mechanism for 
evaluation, 



4.4»1 Conduct one statewide 
conference and other 
local conferences on the 
education of the gifted 
and talented, 

4,4V2 In cooperation with State 
universities and colleges, 
orjganizje teacher training 
workshops on the art of 
teaching the gifted and 
talented, 

4.4.3 Attend national and 
regional conferences on 
the gifted and talented, 

4.4.4 In cooperation with. State 
universities and calleges 
promote extension Classes 
on teaching the gifted 
and talented, 

'J 



DATE OF 
ACCOMPLI SHKENT 



Mar. 1, 197A 

Nov. 1, 1974 
S^C. 1, 1974 



June 30, 1974 



June 30, 1974 



June 30, 1974 



June 5?), 1974 
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ELEMENT 



4* Objectives 
(cont.) 



ERIC 



OBJECTIVES 



4#5 Establish a communi-- 
cations network for 
the interchange of 
information on the 
education of the 
gifted and talented. 



PRIMAIIY 
RESPONSIBILITY 



SEA Gifted and 
Talented Program 
Specialist 



IMPLEMENTATION OF 
OBJECTIVES 

— ~ : 

4r4»5 Develop a list of avail'* ; 
able nonprofessional sub- 
ject area specialists*' 

4*4.6 Maintain information on 

ongoing programs rhat are 
available for visWation^ 



4.5.1 Conduct local and regiona 
meeting with individual 
contact pecans espab-* 
llshed in 4*2. 1. 

4.5.2 Provide technical assis^ 

tance to LEAs in writing 
of proposals for gif-ted 
and talented progr^uns. 

4. 5. 3 Prepare a monthly article 
for publication in ALERT. 

4. 5^4 Prepare an annual report 
on the status of programs 
for the gifted and 
talented in Arizona for 
distribution to school 
district personnel, the . 
Arizona State Board » and 
the Arizona Legislature. 

4.5*5 In cooperation with jthe ; 
Special Education Resourv 
Center, establish a clear| 
Inghouse (library) for in 
formation on the gifted 
and talented, r f*^* 
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OBJECTIVES 


FRtMARY, . 
RESPONSIBILITY 


IMPLEMENTATION OP 
OBJECTIVES 


r 

/ DATE OF 

ACCOMPLISHMENT 

/ 






4*4»5 Develop a list of avlil- 
able nonprofessional StJrisi-* 
ject area specialists. 

4.4^6 Maintain information on / 
ongoing programs that ar^ 
available for visitation.' 


/Jan. 1» 1974 
June 30, 1974 


tablish a communis- 
tlouft network for 
M Interchange of 
-formation on the 
.ucation of the 
fted and talanted. 

\ 

.1 

i 


SEA Gifted and 
Talented Program 
Specialist 

I 

< 


4*5^1 Conduct local and regional 
meeting with individual' 
contact persons estab- 
lished in 4»2*1. 

4,5»2 Provide technical assis- 
tance to LEAs in vnriting 
of proposals for gifted 
and ^ talented programs w 

4»5.3 Prepare a monthly article 
for publication in ALERT. 

4»5.4 Prepare an annual report 
on the status of programs 
for the gifted and' 
talented in Arizona for 
distribution to school * 
district personnel^ the 
Arizona State Boards and 
the Arizona Legislature* 

4.5.5 In cooperation wij|h the 

Special Education Resource 
Center, establish a clear- 
ingnouse viiDrary; tor in- 
n formation oil the gifted 
and talented. '** 


June 30, 1974 
Kay 1, 1974 

r 

Monthly 

June 30, 1974 

Nov. 1, 1973 

* 


d 
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ELEMENT 


OBJECTIVES 


PRIMARY 
RESPONSIBILITY 


IMPLEMEOTATION OF 

UBJECTIVES • V j 

\» 

. . ..... .> .Ai-p 


5. Budgetary con- 
siderations 

1 

4 

c 


* 

5*1 Dat ermine SEA admin*- 
iscrative expenses* 

•• 

> 


SEA Gifted and 
Talented I rogram 
Spec lalist 

./ 

^ — 


\ 

5«1»1 Provide cost' analysis of^ 
the following: 

Full*-time Gifted and 
Talented Specialist 
comparable with other 
SEA program specialists 
--SEA program-^supptort 
budget comparable to 
other SEA program bud*- 
1' gets (e.g»> consul ta-* 
/ tive services 1 secre** 
/ tarial staff, travel , 
office gxpenses^ 
materials, deveibpment 
and reproduction) ♦ 
— Program-operatiojci costs 
at LEA level. 


5% Examine costs of 
various pxH>gram 
alternatives^ 

\ 


SEA Gifted and 
Talented Program 
Specialist 

LEA Gifted and 
Talented Coordi-, 
nators 

SEA Gif te/Cnd 
Talented Program 

Specialist 


5»2.1 Conduct comprehensive 
excess--cost analysis 
study of alternative pro-* 
gram models (e»grf per 
pupil, classroom unit, 
inservlCe education), 

5.2.2 Provide SEA with 

necessary information » 

5»2t3 Determine cost of pre-* 
service and inservice 
training in cooperation 
with LEAs, colleges, and 
universities • 

5.2.4 Eirtablish procedures fop 
necessary research, ana 
estimate expenses which 
will be incurr^td. 



■ k ■ ■ ■"' ■ 
OBJECTIVES 


PRIMARY 
RESPONSIBILITY 


IMPLEMENTATION OF 
OBJECTIVES 


DATE OF^ 
ACCOMi^LISHMENT 


•tfirniine SEA admtn- 
straftive expenaes. 


SEA Gifted and 
Talented Program 
Specialist 

f 

m 

\ 

f 


5tl,l Prpvlde cost analysis of 
the following: 
— Full'-time Gifted and 
^ Talented Specialist . 

comparable with other ^ 
SEA program specialists 
-•*SEA program-*support 
budget comparable to 
other SJJA program bud- 
gets (e»g,> consulta- 
^ tive services, secre-^ 
taVial staff, travel^ 
office expenses, 
materials, development 
and reproduction) • 
— Program-oper^fion costs 
at LEA level. 


June 30, 


1974 

1 


famine costs of 
j>rlou8 Drosram 

• 


SEA Gifted and 
Spec ialist 


5#2#1 Conduct comprehensive ' ' 
excess— cost analysis 
study of , alternative pro- 
gram models (e,g,, per 
pupil, classroom unit, 
inservice educattion) , 


June 30, 
• 


T ■ 

1974 


• 


LEA Gifted and 
Talented Coordi- 
nators 


5. 2* 2 Provide SEA with 

necessary information* 


June 30, 


1974 




SEA Gifted i J 
Talented Program 
Specialist 


jmfm^^ i/ci,d.i2ixuc woau \)x pre** 
service and inservice 
training in cooperation 
with LEAs, colleges, and 
universities. 


June 30, 


1974 


ERIC 




5 •2* 4 Establish procedures foi: 
necessary research, and 
estimate expenses which 
will be incurred. 


June 30, 

82 


1974 



ELEMENT 



OBJECTIVES 



PRIMA-RY 
RESPONSIBILITY 



IMPLEMENTATION OF 
OBJECTIVES- 



5, Budgetary con- 
aldcrat ions 
(cpnt . ) 



5.2,5 Estimate cost of compre- 
hensive evaluations. 



5»3 Determine State j ^rQ- 
graia priorities . , 



5,4 Select and modify 
program models based 
upon State *s capablli 
ties and resources. 



SEA Gifted and 
Talented Program 
Specialist 



SEA Gifted and 
Talented Program 
Specialist 



ERIC 



5,3.1 Compare results of needs 
assessment, program alter 
natives, and cost of 

various programs ♦ ^ 



5.4»1 Compare program models 
with State priorities 
and resources, 

5 •4,2 Negotiate modifications c 
proposed programs with . ; 
LEAs^ 



OBJECTIVES 


PRIMARY 
RESPONSIBILITY 


IMPLO'IENTATION OF 
■ OBJECTIVES 


date: of 
accomplishment ' 






5.2.5 Estimate cost of compre*- 
nensive evaluations^ 


June 30, 1974 


f^Jtermine State pro- 
ram priorities. 


SEA Gifted and 
Talented Program 
Specialist 


5«3»1 Compare results of needs 

assessment, program alter- 
natives, «;nd cost of 
various programs. 


June 3/0/1974 

/ 


elect and mod If y 
rogram mode?s based 
pen State's capabili- 
ies and resources. 


SEA (lifted and 
Talented Pro>;ram 
Specialist 


5.A.1 Compare program models 
with State priorities 
and resources* 

5,4,2 Negotiate modifications of 
proposed programs with 
LEAs • 

3 


June 30, 1974 
June 30, 1974 


ERIC 


t 


\ 

\ 

1 

■ ■ 84 
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ELEMENT 



OBJECTIVES 



6. Strategies tor 
Change 

1 



5,1 Develop strategies 

which can be employed 
CO effect acceptance 
and application of 
State plan for educa- 
tion of gifted and 
talented students* 



F2/dn/04-:'')'7,26 



ERIC 



Sl) 



PRIMARY 
RESPONSIBILITY 



IMPLEMENTATION OF 
OBJECTIVES 



SEA Gifted, and 
Talented Special- 
ist 



6.1»1 Analyze present, leglsla*- 
tion to determine need 
for modification and im*- 
provement. 

6*1.2 Encourage formation of 
interested groups to 
create wide and contin-- 
uing support for gifted 
education. 

6»1*3 Support development of on- 
going demonstration pro-- 
jects to provide sites 
for observation. 

6»1*A Establish system for com-- 
munication between 
operating projects, State 
agencies, etc., to dis--- 
seminatc information and 
to increase public aware- 
ness (e.g,. Governor's 
conference, workshops, 
special presentations, 
news media, liaison, 
etc . ) . 

6.1.5 After analysis of pro-- 
gress in area of educa^- 
ting the gifted and 
talented, develop and 
submit for approval a 
State plan for 1974-J75. 



OWECTIVES 



PRIMARY 
RESPuNSIBILITY 



Develop scrategies 
which can be employed 
to effect acceptance 
and application of 
StAte plan for educa-* 
tion of gifted and 
talented student s . 



SFlAyCifted and 
lalented Special 
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IHPLEMENTATIOK OF 
OBJECTIVES 



DATE OF 
ACCOMPLISH>IENT 



6.1.1 Analyze present legisla- 
tion to determine need 
for modification and ira** 
provement • 

6.1.2 Encourage formation of 
interested groups to 
create wide and contin*-* 
uing support for gifted 
education. 

6.1.3 Support development of on- 
going demonstration pro-- 
ject^ to provide sites 
for observation* 

6.1.4 Establish system for com- 
munication between 
operating projects. State 
agencies, etc., to dis- 
seminate information and 
to increase public aware- 
ness (e.g. , Governor*s 
conference , workshops , 
special presentations, 
news media, liaison, 
etc.) ♦ 

6.1^5 After analysis of pro- 
gress in area of educa- 
ting the gifted and 
talented, develop and 
submit for approval a 
State plan for 1974-^/^5* 



June 30. 1974 



JuT^ 30, 1974 



June 30, 1974 



June 30, 1974 



Jum 30, 1974 



Appendix E 

STATE PLAN 

■ 

SOUTH CAROLINA DEPARTMENT OF EDUCATION 
GIFTED AND TALENTED 

POSITION STATEMENT 

The South Carolina Department of Education recognizes the right of all children and youth 
program of educational experiences which provides opportunities for development to the fu 
of their capabilities. The Department also recognizes that an enormous individual and so 
exists when extraordinary* talent and capability among the state's children and youth go u 
and unfostered. Therefore, it is the intention of the South Carolina Department of Educ 

develop a program which will 

1. Identify gifted and talented children and youth from all segments of society; 

2* Provide a program of experiences which is substantially differentiated from the: 
regular school program and is based on the unique developmental needs of the gi. 

^ and talented; and - 

J / 

3. Provide financial resources and staff assistance to insure the implementation o, 
program in school districts throughout the state. 

I 

Through a variety of instructional and organi2at ional approaches, the program will be de 
to foster high level thinking and self --development processes* It will include provision 
challenge the student thiough a mult t--dimensional teaching approach* The ultimate goal 
the program will be to develop within the individual a desire for excellence and a sense 
individual responsibility to self and society. 

0/ 
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STATE PLAN 



SOUTH CAROLINA DEPARTOENT OF EDUCATION 
GIFTED AND TAI.ENTED 



POSITION STATE^^ENT 



Ina Dep^irtment of Education recognizes the right of all children and youth to a 



ational experiences which provides opportunities for development to the full limit 
lities* The Department also recognizes that an enormous individual and social cost 
raordinary talent and capability among the state's children and youth go unrecognized 

Therefore, It is the intention of the South Carolina Department of Education to 
am which will ^ 



fy gifted and talented children and youth from all segments of society; 

:a a program of experiences which is suLi-tantially differentiated from the 

: school program ahd is based on the unique developmental needs of the gifted 

lented; and 

t financial resources and staff assistance to insure the implementation of the 
in school districts throughout the state* 

y of instructional and organizational approaches, the program will be designed 

level thinking and so^lf -development processes. It will include provisions to 

;udent through a mult i'-'dimenslonal teaching approach* The ultimate goal of 

1 be to develop within the individual a desire for excellence and a sense of 

^nsibillty to *^elf and society* / . 
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FOREWORD 



The planning tasks necessary to implement a progriim of experiences for gifted 
talented children and youth are expected to require the services of a full-time sta. 
member who would be assigned a staff position within the Division of Instruction. 
ln(*lvidual will assume the major responsibility for organizing and administering th 
planning activities and subsequent statewide program implementat ion» 

Hereafter, for the purpose of brevity in this plan, "gifted and talented" shal 
referred to as "gifted/* 



FOREWORD 



lanning tasks necessarv to implement a program cf experiences for gifted and 
;hildren and youth are expected to require the services of a full-time staff 
would be assit^ned a staff position 'within the Division of Instruction. Thi 
will assume the major responsibility for organizing and administering the 
xtivitles and subsequent statewide program implementation. 

iter, for the purpose of brevity in %his plan» "gifted and talented" shall b 
0 as "gifted." 
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2.1 Assess needs • 

The SEA will determine the approximate number of academically gifted pupils by July> 19 
and the approximate number of creatively gifted pupils in the State by July» 1975. 

2.1^1 The SEA will obtain test data from the Statewide Testing Program conducted 
*71, *72» '73., to determine the number of pupils who fall in the top 2%, according 
national norms. This will provide an estimate &f the number of pupils needing ser 
for academically gifted* (6/'74) 

2*1*2 The SEA will develop or identify an instrument to enable school districts t 
identify pupil° needing special programs for the creatively gifted. This will ena 

r ^ 

the SEA to determine the number of creatively gifted students who should be served 

2.2 Review research. 

The SEA will review and summarize the research on gifted and talented and compile a bib, 
The SEA Office of Research, with resources provided by the ERIC Clearinghouse on 
Handicapped and Gifted and colleges and universities, will he utilized to accompli 
this objective. (6/^74) 
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determine the approximate number of academically gifted pupils by July, 1974, 
ilmate number of creatively gifted pupilB in the State by July, 1975. 

■e SEA will obtain test tiata from che^ Statewide Testing Program conducted in 
•73» to determine the number of pupils who fall in the top 2%, according to 

norms. This will provide an estimate of the number of pupils needing services 
jmically gifted. (6/* 74) 

ie SEA will develop or identify an instrument to enable school districts to 

i 

pupils needing special programs for the creatively gifted. This will enable 
:o determine the number of creatively gifted students who should be served. (6/' 75) 
^search. 

-evlew and summarize the research on gifted and talented and compile a bibliography, 
office of Research, with resources provided by the ERIC Clearinghouse on 
jed and Gifted and colleges and universities, will be utilized to accomplish 
-tlvc. (6/ '74) 



2*3 Survey history and current status. 

The SEA will determine the history and current status of programs for gifted througl 
the state through the .administration of a survey instrument* ^ 

\3»1 An appropriate instrument for survey of current status will be developec 

identified and circulated to LEAs. (lf*7^f 

2.3.2 Colleges and universities throughout the state will be contacted to det . 
course offerings available and appropriate for training teachers of the gifted.. 

2.3.3 The SEA will contact lay and professional groups to determine their att: 
regarding education of the gifted. (3/^74) 

2. 3. A A survey instrument to determine the attitudes of gifted pupils regard! 
educational opportunities which should be available to them will be completed 
principals, guidance counselors, and/or classroom teachers. (1/*7A) 
2.3,5 The results of all survey instruments will be summarized and analyzed t 
determine the needs. (4/* 74) 
2.4 Define gifted and talented, and potential size and scope. The SEA will initia 
a strategy to define the potential target population of gifted and talented 
students and determine a proposed scope and size of programs needed to serve 
them. (See APPENDIX A for sample definJtion.) 



y history &nd|^current status. 

XI determine the history and current status of programs for gifted throughout 
through the admlnistratiort of a survey instrument, 

y'^ln' appropriate ina^^|l5|^ent for survey of current status will be developed or 
ified and circulated to LEAs, {ITIU) 

Colleges anc^^niversit ies throughout the stafe will be contacted to determine 
u offerings available and appropriate for training teachers of the gifted. (3/* 74) 

The SEA will contact lay and professional groups to determine their attitudes 
"ing educaclon of the gifted* (3/ '74) 

A survey Instrument to determine the attitudes of gifti^d pupils regarding 
.ional opportunities which should be available to them will be oimpleted by 
.pals, guidance counselors, and/or classroom teachers. (l/'74) 

The results of all survey instruments will be summari2ed and analyzed to 

p. 

.ine the needs. (4/ '74) 

, gifted and cal t-nted , and potential size and scope. The SEA will i'nitiate 
>tegy to define the potential target population of gifted and talented ^ 
ts and determine a proposed scope and size of programs needed to serve 
(See APPENDIX A for sample def iniLlon,) 



2.4]l /fhe SEA will appoint Task Force of eight t,o ten persons to review, 
analyze* and synthesize the status and need for aerogram for i^e gifted. (11/- 

2.4.2 The SEA will award Title III, ESEA Planning Grants of $25,000 each to 
three (3) LEAs for the development of model programs to serve G/T. (7/'73) 

2.4.3 The Task Force will submit a red^ommended definition and scop6^or the 

academically and creatively gifted under the provisions of the proposed State 

\ 

Plan for*G/T. . (5/'74) 

(Recommendation will be based upon National Incidence Figures compared with 
statewide test results to arrive at a ra;;io of academically or intellectually 
gifted. The instrument for determining the creatively gifted will not be 
identified or developed prior to FY '75; therefore, the National Incidence 
Figure will be used to determine the number of cr^eatively gifted to be served. 

Refine and synthesize the SEA purposes for gifted and talented education. 

2.5.1 The SEA will provide leadership and assistance to the Task Force in 
reviewing, collating, and synthesizing pertinent information regarding gifted 
and talented, (ongoing) 

2.5.2 The SEA will exchang«^ ideas and information with other states and 

1 : 
\ 

information systems (e.g., ERIC Clearinghouse on Handicapped and Gifted, 
NVS-LTI-G/T, sea Research Information Unit, ongoing LEA programs for G/T, j 
etA. ). (ongoing) , \ 



51 



\ 

The SEA will appoint a Task Force of eight to^^n persons to review, 
et and synthesize th^ atatus and need for a program for the gifted^ (11/* 73) 

The SEA wUl award Title III, ESEA Planning Grants of $25,000 each to 
(3) LEAs for the development of model programs to serve G/T^ (7/' 73) 

The Task Force will submit a recommended definition and scope for thj^ 

\ 

Ically and creatively gifted under the provisions of the proposed State 
or G/T. (5/^4) 

wendacion will be based upon National Incidence Figures compared with 
ide test results to arrive at 'a ratio of academically or intellectually 

The instrument for determining the creatively gifted will not be 
Zied or developed prior to FY '75; therefore, the Natidrflil Incidence 
will be used to determine the number of creatively gifted to be served*) 

and synthesize the SEA purposes for gifted and talented education. 

The SEA will p/ovlde leadership and assistance to the Task Force in 
'^g> collating, and synthesizing pertinent information regarding gifted 
Rented* (ongoing) 

The SEA will exchange ideas and information with other states and 
..tion systems (e^g*, ERIC Clearinghouse on Handicapped and Gifted, 
>G/T, SEA Research Information Unit, ongoing LEA programs for G/T, 
(ongoing) ****'<11^ 

ERIC 



2.S.3 Thf> Task Force and appropriate SEA petsonnel ^cWri. observe gifted and^ 

talented programs in operation, (throughout FY *74) ' ^ 

• " #* 

2.5.4^ The SEA will synthesize needs assessment, research' and survey input, 
and ta&ke this synthesis available to the Task Force, (5/ '74) 
2.5.5 Following an evaluation of the progi^ps proposed by the three LEA 
pl^nnjng grants, the SEA will award one Title III, ESEA^evelopmental Grant 
for Fif '75 and FY '76. (6/ '74) 



/ 



I 
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6»3 The Taak Force atfe appropVtace SEA personnel will observe gflted and 
lented programa in , operation /(throughout FY '74) v * V * 

,5,4 .The SEA^wlll «yntheslze needs assessment, research and survey iijput, 

• ■ 

td make this synthesis available to the Task Force. (5/ '74) 

. • . -J 

5.5 Following an evaluation of theprbgrams proposed by the three LEA 
.anning grants, the SEA will award one Title III, ESEA Davelopmental Gr^nt 
.r FY '75 and FY *76, (6/' 74) r * ^ 



1^ 
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6QALS AND objectives" ' - > ^ 

3.1 The flrat goal is. to design and implement a state plan which provides for LEA 
either individually c^r cooperatively, to establish appropriate programs for the *j 
. educarion of 'every child who JjS identified as academically or creatively gifted tn 
grade** K-12< The procedures will be - • 

* » 

* 3.1,1 To designate a staff ' position within the^ division of instruction 
3,1,2 To appoint a Task Force for Giftped 
, ' 3»l/i Toia«so88 needs, conduct surveys^ ^nd analyze results* (see 2.2) ^ 



^ . 3.1,4 To secure services of '^consultants -1/^74 

* 3,U5 To award' a two-year developmental grant to one' LEA 
3»1>6 Tq dtstermine the number ot academically gifted students needing 
program^ (see 2»1»1) ^ * • , 

3 a. 7 .To determiixe the number of * creatively gifted students needing ^ 
pr.ograms (see 2.1.2) ^ . *' • ' 

,3,1.8 To submit a fuiiy developed state plin ^ 
J 3.1.9 To secure approval of plan. w 

3,2 The second goal is to identify and establish a variety of model programs for 
and talented. The activities required will be 

3*2tl * To award planning grants to three LEAs ^ ^ / ^ 

I 3. 2^2 To locate gifted programs currently oper^ing in the st&te and to% 
conduct evaluations * f jm r\ 
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xdt'go&l is to design And Implement' a statd plan which provtdeii" for LEAa, 



>vlduiily or cooperatively, t6 establish appropriate programs for the 
t every thtld vho is ldentifie4 as academically or creatively gifted in 
The proceclares will ^be ^ • , ^ 

To designate a staft position within the division of instruction' ^ ' 9/ '73 
To appoint -a Task Force for Gifted , 11/ '73 

To a»»te»s needs, conduct extrv-e^, and analyze results (see 2*5) • / 

To »^ure services' of consultants ' l/*7A-A/*74 

to ftward a tvo-yeai: developmental grant to one LEA , 6/ 74 

. ■ . ■ \ ' 

' Tq- determine the number -of academically gifted students needing 



»8 (see 2,l.r) ' . - . • 6/'7A 

. , , ' ' • 

Tq determine the number of creative).y gifted students needing . 

1 * . * 

imsUsee 2.;. 2) * - . . ' 3/'75 . 

To submit a fully developed staCe plan * , 5/ '75 

To secure approval of plAn*. ' i v • 7/'75 * 

( . - * ' 
cond goal ijs to *idei;\^ify and establish a variety of mod'cl pt-ograms for gifted 

't The actl-^ities'rjBquired will be ^ » * 

To award planning grants to three LEAs 6/ '73 

• • . • - * 

To locate gifted programs currently operating in *Jie state ajnd to ^ , 

;t* evaluations ' . \ ^ . . ' ^ _ 6/'74 



3.2.3 To receive fn-om each LfA an innovative competitive grants application 

to initiate model'' programs , • . . ^P" 
3.2\4 To annouuce competitive grants awards tor davetopment bf innovatlva-- 

programs, fox gifted ^- r * ^ 

3.2,5" To assist LEAs in^ implementation of pilot programs to serve as models . 

3*2\6 T^Nej/aluate programs for gifted already in operation^ ^ • 6 

3.2.7 To idljAtify mod^l programs (see 2.3#1) '7 

3.2.8 To award a tWo-year development grant to one LEA (see 2»5»5) * C 

3,2*9 To assibt LEAs to study and develop district plan for education 

4 •* 

of gifted. . * ^ • ^ 

3.3 The third goal 4Lb to provide Rtate'lead^ership for the training of teachers^^ 

administrators^ and other personnel involved in the education of the gifcted and tal 

Study committees will, be appointed: . ^ 

3,3.1 T(? establish criteria for identification of teachers of gi-f ted \ 
% : . ■ / 

/ 3,3.2 To develop programs for staff development using planning and 
If ■* developmental oodel)^ , ' ■ " ' 

3.3.) To identify professional p'erspnnel to assist in staff training 

3.3.4 To conduct intensive staff insenJvtcc prograins and yearly follow- 

for LEA program directors. v * . FY 75 



rticttlv^ from «ach- liEA an innovative competitiva grants application 
\zm mod^l programs ^ ^ '* 12/*73 

Announce compel ttive gr^^its awards for development of innovative 
for gifi;ad , > • ' 3/ '74 

• assist -LEAS in impleraentfltion of pilot prograias.to >serve as model8_. 9/* 74 
evaluate ^progrMis^ for gifted already in operation ^ . 6/ '75 

identify models programs (see 7/ //S 

award a two-ye,ar development grant to one LEA (see 2,5,5) ^^'^o* 



ai^sist LEAtf \o 8tud>v and develop district pl^n for education' 



/•75 



. goal. i» to/provide sta^e leadership for .'the training of teachers* 

and .otberl^personnel- tnvolyed in the education of the gifted and tafentcd. 

> 

;ea will be appointed: ' 

* . *> 

establish criteria foi: identification of teachers of gifted * FY ^74 

devel(ip profer^ms for staff deyelopment using planning and 

:tai models ^ / \ ^ * EY '74 

Identify professional personnel to assist in staff /fyaining FY '74 

conduct intensive staff inservi\ce i^rograms and yearly follow^ 

h program directors* * - FY '75 ^ FY *8(>' 
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^ 3,4 The fourth goal J^s to provide criteria for the use of LEA in cstabliahiug progr 

i for gifted and talented. Study coinmittees will be appointed; . i» 
A ' ■ 

3,4.1 To establish ••criteria for identification of teachers for gifted 6 

• 3.4.2 To establislv criteria for .identification of academically gifted 

student 9 " ' ' > ^ 

3.4.3 To establish criteria.^or identification of* creatively talented 

students ^ . ' ^ 

3.4.4 To establish models for the evaluation of programs for gifted 6 



3,4.5 To establish model for staff development activities. • , . 6 

■ ' / 

X 3.5 The fifth goal is to develop an advocacy base by qreating interest in public, , 

\ ' ' ' ' O . * 

Y lay» and professional groups. Information will be disseminated by publicising the 

• " * - 

following: ^ . 

3., 5.1 An announcement of gifted planning grants 
^ '3, .5. 2 Release of^laes of participants in N/S-LTI-G/T 



ERIC 



^3.5.3 An announcement t>f SDE staff position for gifted 
/ 

* 3,5,4 The appointment of the TASK FORC£ ^ ...I 

3.5.5 The recommendations of the TASK FORCE ' 
3,5,6. The brochure on state program for gifted 

3,5,7 The annoui^cemenc of technical assistance conference for LEAs 
3.5.8* The announcement of training sessions 

3.5.9 The production and presentation of informative slide-tapes, E.T.V. 
productions, radio programs, and annoupcements , j[03 

' ■ - i 



th goal it* to provide crtti^rla for the use of LEA in establiahing programE 



d talented*' Study cocroittee» will be appointed: \ ' • 

1 e|it«blish criteria for identification of teachers for gif ted v * 6/*74 



> eatabli^h criteria for identification of academically gifted. 



6/ '74 



©atablish criterip. for idcwtlfication of creatively .talented 

: establish models for the evaluation of programs fo*. gifted 6/^74 ^ 

establish mod^l for staff development activities* • . 6/'74 

goal is to develop an advocacy -base by creating interest in public > parent, 

clonal groups. Information will be disseminated by publicising the 

announc^ent of gffted planning* grants 4/* 7,3 



/ 



*X«A8e of names of participants In N/S-LTI-G/T y/'^^S 

announcement of SDE staff position for gifted 9/ '73 

- appointment of the TASK FORCE • * , 10/*73 

: recommendations of the TASK FORCE 6/ '74 

* * 

. brochure on state program for gifted i I lb 

:. announcement of technical assistance conference for LEAs ' /*75 

: announcement of training sessions » ' ' /'75 

- production and presentation of informative slide-tapes, E.T.V, » 



••• . ' ' ■ c • . 

5.1 ^The SEA will define and identify multiple criteria for the (lae of school distr 
IddDtif-ying studenta to be serva^ in programs for gifted,, (S«e sections 2.1 and 2,4 

5.1.1 LEAs will be asked to assist iij survey and Identification of gifted mt\n 

5.1.2 Criteria gwideliives for identification will be published and presented , 
'diatrictB to be utilized in establishing programs. ('75) 

The SEA will publish criteria for the use oT-^LEAs j^n selecting and training 

» '. » ' at 

f professional personnel to work in the program. ("76) 

' 5."2.1' LEAs will be. asked tp designate a person to have the' major resfonsi- 

bility for implementing a program within the distri&t. (*75) ' 

' . • ■ \ . I • • , : 

5.2.2 LEAs will be asked to develop a plan for identif icatibA, selection, ; 
^ I . • . • 

. and training of personnel to be utilized in the program based upon published ■ 

criteria. ('77) * • ] i 

5.2.3 The LEA pl'en for gifted may include provisions for the employment and 
utilization of part-time resource personnel from outside the school s^tting,^; 
utilizing funds of off-roll district teaching positions, state funds for 
gifted prog.ramj,as8i8tance, special federal funds, and/or other local and 
state funds. ('7/) • . • t . 
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wlU <t«Una and identify multiple criteria for the u»e 'of sqhdol districts in.' 

atudftuts to btf 8arv«d in programa for gifted. (See sections 2.1 arid- 2,4.) (*74> 

IJEAs will- be asked to assist in survey and identification of gifted atudanta: ('74) 

Criteria guidelinas for id^ntif lifetion will be published and .presented to 
• . . . • 

wt to be utllixed in establishihg programs, (*75) 
will publish criter^ for the use^" LEAs in selecting and training 
pemouael to work in the program* ('76) ^ 

VLk% will a&ked to designate a person to have the major responai-. 

ior implementing a program within the district. ( 75) 

LEAH will &e asked Co develop a plan for identif icatlion, selection, 

* . ^ " I ■ " 

ining of petsonael to be ujjilized in the program bafed upontpubllshed 

('77) . ■ •. ' 

The LEA plan for 'gifted may include provisions for the employment and 
» * ' - 

ition of part-clme resource personnel frop outside the school setting, 
Xi% funds 9f off-roll district teaching positions, ,8Cate funds for * . 
program assistance, special federal funds, and/or other local and . 
iftids. C'77) 
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5»3 SEA will develop guidelines for districts specifying program option® eligible^ 
, ■ »•» . • ; 

State fKipport. ('7?) ' 

>* . . ' ■ ' ' ■ ■ : 

5.3.'l UtiUzing a task force .approach, 'th^ SEA will Investigate various prpgi; 

ap^oaches and will provide Information, (Sec.* 2.5) (*76) 
• 5.3.2 SEA will develop" a plan for the dissemination of program option' inform. 
CO school dtstricta. ('^6) ) - . ' * ' 

5.3.i LEAa wili be asked to develop a program implementation pl"&n describing 

I 

' process and c;pntent, (optional '77) 

5.4 SjJA will develop inservlce aducatioti plans which include strategy for statwl 
activities and models for LEA use along with recommended .Implementation schedules,: 

5.4.1 The SEA Task Force will recommend inservlce plans and procedures. Cf^, 

5.4.2 The SEA will identif:^ specific resource lists for inservlce to Include; 

consultants, materials, potential funding sources, and other similar . 

•\ ■ ' • 

infordijtion, ('76) ' » 

' . * i 

5*4.3 SEA will dissemlrflfte inservlce education gyiidellnes to LEAa* (^76) ' 
5*4*4 SEA will conduct a minimum of one leadership training seminar for 
d'istrict personnel. (*75) 
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vl^l develop guidelines' foy districts specifying program opti^iis eligible for 
iport. C77y * . ■ • ^ 

1 UtiKzing a cask force^approach, tfte SEA will investigate var;LouB program 
:oache» and will provide inf ornjacion^. "(Sec, 2,5) (*76) 

. . . ' ' *. . 

.2' S^A will develqp a plan |or th^ disfremination program optioA informal: ion 
chool districts* ('76) • 

3 LEAs will be -►askM to developSa program implementation plan describing 

and Content:* (opt*lonal '77) ^ , ^ ^ 

will develop inservice educatio^i plans. which include strategy for ©tftewide 

a' and models for LEA use along with recommended Implementation sclTedules, ('76) 

X The SEA Task ^orce will recommend inservice plans and procedures. ('76) ' 

■ / ' * . • ■ . , 

2 The «KA will 'identify specif ic resource lists f or 'inservic^e to include 
iuXt«nt8»' materials, potential funding 'sources, and other similar 

rwacion. ('76) * . 

3 SEA will disseminate inservice education guidelines to LEAs, ('76) 

4 SEA will conduct a minimum of one leadership- training- seminar -for . 
:rlct personnel. C-^S) • • 



5.5 SEA will' develbq^ apprStpflate evaluation models for LEA use in planning^ 
evaluation- sitrategy-consisitejlt with program option uVilized. .(*76} 
*■ • LEA will submit, evaluation" st:^tegy as a part of district program plan 

• ♦ 

' based on. program 'opt Ion chosen. CSee 5.3.3.) ('77) 



SEA wUl develop appropriate evaluation models for LEA use in planning 
,uAtion strategy consistent with program optio^^tilized* ('76) 
LEA will (submit evaluation strategy as a part of district program plan 
based on program option chosenl (Se? 5,3.3o ('77) 
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6.1 Budgetary conaiserations shall be dealt with in phases: ' ' 

Phase I ' ^ ^ ' 

1.-' Establish an SEA position at the supervisory level with provisions 

^ ' . c 

for secretarial services, travel > office and disaerainAtiop expenses, 
and equipment • \ > 

• 2. Establish a budget for the* SEA Task Force to Include the purchase 
of survey instruments, "consultant services T 3i.ibrary materials, and 

4. 

' ^ • 0 

payment of travel. ' . ' . 

3. Award ESEi^ Title III planning grants for gifted to three LEAs 
at $25,000 each, to be supported out of federal funds. 
Please II ^ \ * ■ ^ ' • ■ 

1. -Establish a budget for the SEA Task Forcfe for creatively gifted 

* • 

Qhlldren and youth to provide for pijrchase of survey instruments, 
consultant services, materials* and supplies, .and payment for travel. 

2. Award one two-year ESEA Title III implementation grant kt $75,dO0 
'per year to the LEA whose planning grant project Jocument shows most^ 

promise as a model program for tl^e state, (To be supported by fedieral 

^ ) ' • 

3. Budget for one model G/T project /in each congressional district. FY '75 

• - ■ s ' ^ 
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«ry consiaeratlons ahall be dealt with in phases: 



FY 



tablidh an SEA position at the supervisory levef with provisions ^ 

cretarial services^ travel > office and dissemination expenses > 

ulpment, , . . $25,000 

tmbllsh avbudg^ ;for the SEA Task Force to include &he pXixchase 

Yey instrument a, consultant servicea, ' library materials, and 

of travel. $15,000 
iird ESEA Title III planning grants for gifted to three LEAe 
,000 each, to be supported out of federal funds. ' I 

^ FY '75 



:iibllsh a Wdget for the SEA Task Force for creatively gifted 
nSf. and/youth to provide for purchase of survey instruments^ * 

, A . ■ 

;ant servicesp materials and supplies, and payment for travel, $15,000 

wrd one ^two-year ESEA Title III implejnei^ation grant at $75,000 ' 

Jf 

ar to the LEA whose planning grant project document show^s moi?t 

^ • __ _ ^• 

as a model program for the state* (To be supported by federal fundsO 

get for one model G/T project in each congressional district,- FY _][75 $200,000 



get tor 
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A. Support successful Title Ili competitive aiH>lication».usirfg federal 

/ ' 5. iSupport-^adership training seminar ising federal and state funds 
' (state $3,000) foe each y€ar, 1975-; 80. 



Phase III ' 



Es^taiaish'-additional models (6) utilizing federal funds (Javits Bill) or 



State funds* 
Phase iV, . 



1. 



9 

Budget for state aid for teachers for approved model programs -at 



one teacher for each 75 'pupils enrolled: 



'fy '76 • , $ 45,000 -» 

FY '77 90,000 

FY '78 ' 100,000 ' ' ^ 

\ ^ FY '79 .V 120,000 

, FY '80 ■ - $1,297,500.. • J 

2. Budget for materials and sup^ies and identification o^ G/T children and 

FY '76 -$130',jOOO / . "i 

FY '?7 - X 130,000 

FY '78 t 130,000 

FY '79 ' 130,000 

FY '80 ^ 130,000 
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) ' ■ ■ ' • 

Appori aucc«»aful 'Title III competitive applications usin^ federal 



"FY '75 



*pport l(eJ:der8hip trainixig s&minar using* federal and state funds 
$3,000) for each year, lc975-'80. 

,i»h additional models (6) utilizing federal funds (Javits Bill) or / 

t 

fund». \ FY •76 

\ : t ' ■ 

4get for ata^ aid for teachers for approved model programs at 

lacher for each 75 pupils enrolled: ^ 

'"ft '76 $ 45,000 . \ 

FY '77 . 90,000 , 

FY *78 100,000 V. 

FY .'79 120,000 
FY '.80 $1,297,500. 

A, , 
dget for materials and supplies and identification' of G/T children and youth: 

FY '76 - ' $130,000 • ' ■ 

FY '77 t ^ 130,000 

Ijy '78 130,000 ^ 

FY '79 V 130,000 

FY '80 . 130.000 
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PROPOSED LEGISLATION a " , ' ' i 

7.1 Legislative proposal. will be (Jeveloped to be approved by Stat© Board and : 

" . • C ^- ' ' .5 

submitted for approval by the General Assembly, vh±ch will amend State Bducation 

tegislation to Include ^ * • ; 

• • • * ' t 

1. State support for teaching positions 

2. - Extra costs for ^one-time identification costs 

3. Added "costs for program operation allotted on a per pupil b^sis. 
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"ISUTION 

tgiilative propoaaX will be developed to b« approved by State Board and 

« * 

tad for approval by the General Assembly, which will amend State Education 
•tlon to include ' > . . 

StVte support for teaching positions 

Extra costa^or one-tiae identi^cation costs 
. Added- costs for program operation allotted orf a per pupil basis. 
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APPENDIX A; 

' , » ■ ^ ' .(to tbe Sc 

DEFINITION ! * , - ^ * : 

(Jtft«d and talent/Bd children and youth are those who are identified hy profe»sl 

and other qualified individuals as having outstanding abilities and who are capable 

high performance. These are children and youth whose abilities, talents, and potent! 

require differentiated educational programs and/or services beyond those normally pr 

by the regular school program in order to realise theic^ontrlbutljOn to self and ^oc 

The term "gifted and talented" shall include four major categories: ^ 

* . *" ■ - 
Academically gifted students who exhibit high Intellectual 

• potential and the ability to master the" symbolic codes; 

2« Creatively gifted students who manifest creative thinking, 
and/or- demonstrate creative abilities in visual or performing 
^rts; , • • ' 

3,' Klnestheticallv gifted students who demonstrate sup^Rifor 
, ■ psychomotor ability^ including those ^wlth cxceptloiwlly fine 

motor coordination r and ^ 

/ 4. Psychoseclally gifted' spdepts .who exhibit outstanding leadership. 
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APPENDIX A 

(to Che' South Carolina. Plan) 



tnd talented children and youth arc those who arc Identmed by profesaiouals 

uallficd Inilividuala as having outstanding abilities and who are capable of 

lance. TheTse are children and youth whose' abilities, talents, and potential 

ferentiated educational programs and/or 'services beyond thoAe normally provided 

l*r school program in order to realise* their contribution toN^elf and society. 

Ifted and Alented" shall include*»four major categories: 

ademlcally gifted students who exhibit ,hi&h intellectual 
tantlal and the ability to master the symbolic codes; 



eatively gifted students who manifest creative thinking, 
^./or demonstrate creative abilities in yiaual or performing 

ta; , . ' . 

n«athetlQally gifted students who demonstrate superior ^ 
ychomotor ability, including those with -exceptionally fine 
tor cooi'dination; and 

Ychosocially gifted stindents who exhibit outstanding leadership. 

* 1 
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